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use Calmitol first 


...for every type of pruritus, CALMITOL® is the 
fast acting conservative, low-cost, nonsensitizing 
antipruritic. Supplied: tubes, 1!. oz., and 1-lb. 
jars of nonirritant, easy-spreading ointment. 
For severe itching, CALMITOL Liquid, 2-o0z. bottles. 
Write for samples, 
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Shes. Looming g Co Suc 155 East 44th Street, New York 17 





ntents 


VOLUME 22 ¢ NO. 7 «© JULY 1959 


Hospital Strike! 
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“What a day!” 


“When you’re assisting a doctor 
in private practice, there’s no tell- 
ing what the day will bring. Today 
it seemed as though the whole 


neighborhood had to have one in- fh 


jection or another. It took me 
hours just to clean up.” 


_ b 


“With TuBex, everything is al- 
ready clean and sterile, needles are 
sharp, and the doses of drugs are 
premeasured. And when I finish an 
injection, | just throw away the 
combined needle and cartridge. No 
clean-up problems. 

“[ don’t get sensitized to drugs 
either. There’s nothing to fill, so 
there’s nothing to spill on my 
hands. And another nice thing: 
the needles are so sharp, most pa- 
tients don’t even flinch.” 


Closed-System Injection 


TUBEX' 


. . the most complete selection 
of closed-system medications 


You can learn more about TuBex 
from your Wyeth Territory Man- 
ager or by writing to Wyeth, 
P.O. Box 8299, Philadelphia 1, Pa. 
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'WASH-PAK'eamens 


1 odified Starch Lubr 






EZON ‘WASH-PAK’ is specifically designed to prevent surgical 
gloves from sticking together during drying and inspection. It does 
this job more conveniently than any other lubricant available. 
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CURRENT CLINICAL STATUS OF TOPIC 


At the Clinical Research Division of Helena Rubinstein,® studies devoted to the top 
hormone approach to the aging-skin problem have been strongly influenced by 
stated opinions of recognized clinicians as well as by results recorded in the curr 
medical literature. For years this group has been closely identified with dermatolo 
research in this phase of clinical medicine. 


Aging Skin Linked with Waning Sex Hormones—Skin changes “constan| 
accompany the advance of the climacteric.”' Aging female skin may appear & 
wrinkled, inelastic,’ and feel “thinner...less resilient.” 


Aging Skin and the Estrogen Decline — Marked changes of the skin occur “wh 
the normal production of estrogen decreases.” 

Changes in the epidermis: “The epidermis becomes thinner and the outermost hor 
layer appears looser.”* Epithelial cells are “small in size and poorly differentiated,” z 
“normal projections of the epidermis into the cutis... absent.” 


Changes in the dermis: “Flattening of the papillae...is one of the most characteris 


6 6 


changes.” “The corium decreases in thickness with loss of elastic and collagen fiber: 
“Collagenous fibers grow thinner ... elastic fibers ... show clumping, shortening, thicke 
ing...subcutaneous fat shows degeneration...water content is reduced.” 


Aging Skin and the Progesterone Decline—‘‘Progesterone...has a strikil 


growth-promoting effect on sebaceous glands.””* 


Changes in sebaceous apparatus: 
Normal Aging g PP 





1 ' aging skin, sebaceous glands “> 
come much reduced in number, 


27 


**...smaller and less active. 





Replacement Therapy with To 
ical Hormones — “Estrogenic h 


intact skin rapidly and with gre 
ease.” Applied locally, steroids “ha 
its accessory structures.” 


Controlied Studies with Topi 
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studies” 
gens provide favorable response 





Changes in Female Skin 
Upon Aging —(shown schematically) 7 4 
A—Epidermis B~—Papilla eration, new formation of elas! 
C—Corium D —Sebaceous Glands fibrils and increased vascularizati 


were reported.” 
Oral® or parenteral” estrogen did not produce these effects. It was stated that “there 


definite support for the anti-wrinkling effect produced by the use of hormone cosmeti 
based upon (a) the thickening of the epidermis, (b) plumping of the collagen fibres. 
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a profound effect upon the skin a1 












Hormones-— Estrogens: Publishe 
* confirm that topical estr 


aging female skin. Observatiot 
included greater succulence of tI 
epidermal cells" and derma,” and if 
proved elasticity.” Epidermal proll 
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ORMONE THERAPY IN AGING FEMALE SKIN 


rogesterone: Results of topical progesterone applications on aging female skins were 
ompared with those observed with estrogen creams and enriched placebos.’ Skin- 
urface and biopsy examinations demonstrated that progesterone creams increased the 
urface oil and epidermal emolliency.” 

strogens Combined with Progesterone: A face cream* containing 10,000 I.U. of 
hatural estrogens and 5 mg. of progesterone was tested on aging female skin.** Surface 
nd histochemical studies revealed that nightly applications produced: a) hydration, or 
jumping (estrogen effect), and b) increased natural oil and emolliency (progesterone 
ffect). Controls with estrogen creams indicated that the dermatologic effect of the 
ombined cream appears to be enhanced by the synergistic action of the two hormones. 
ffects on menstrual cycles and significant changes in vaginal smears or urinary hormone 
xcretion were not detectable. Patch tests (Schwartz-Peck and Draize-Shelansky),” 
howed freedom from irritation and sensitization. 

ormone concentrations used in foregoing studies have been established to be “entirely 
afe”’* and free from systemic effects. 


Beauty Through Science— The cosmetic industry has reported great strides made 
n recent years toward the achievement of superior products through scientific formu- 
ation and control. The Clinical Research Division of Helena Rubinstein® has contributed 
significantly to these advances. 
elena Rubinstein products have set the standards for the cosmetic industry at large. 
ll preparations must pass the most rigid requirements for scientific rationale, attractive- 
ess, efficacy, safety. Compounded with the same care as your topical prescriptions, you 


ay recommend them with complete confidence. Helena Rubinstein Research is engaged 
n a never-ending search for improved cosmetic preparations and methods that will 
ontinue to offer increasing rewards for your patients. 


References: (1) Masters, W. H., in Lansing, A. I.: Cowdrey’s Problem of Aging, ed. 3, Baltimore, 
Villiams & Wilkins Company, 1952, p. 651-685. (2) Hurxthal, L. M., and Musulin, N.: Clinical 
ndocrinology, Philadelphia, J. B. Lippincott Company, 1953, vol. 2, p. 948. (3) Blank, I. H.: J.A.M.A. 
64:412 (May 25) 1957. (4) Traub, E. F, and Spoor, H. J.: J. Am. Geriatrics Soc. 1:805, 1953. 
5) Goldzieher, M. A.: J. Gerontol. 7:196, 1946. (6) Rothman, S.: Panel Discussion, Clinical Manage- 
ent of Skin Disease in Geriatric Patients, J. Am. Geriatrics Soc. 6:575, 1958. (7) Nicholas, L.: J. M. 
Soc. New Jersey 54:524, 1957. (8) Lorinez, A. L., and Stoughton, R. B.: Physiol. Rev. 38:481, 1958. 
9) Rothman, S.: Physiology and Biochemistry of the Skin, Chicago, University of Chicago Press, 
1954, p. 41. (10) Goldzieher, J. W.; Roberts, I. S.; Rawls, W. B.; and Goldzieher, M. A.: A.M.A. Arch. 


Wermat. 66:304, 1952. (11) Curth, W,, cited in Peck, S. M., and Klarmann, E. G.: Practitioner 773:159, 
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954. (12) Traub, E. F, in Peck, S. M., and Klarmann, E. G.: Practitioner 173:159, 1954. (13) Chieffi, M.: 
. Gerontol. 5:17, 1950. (14) Peck, S. M., and Klarmann, E. G.: Practitioner 173:159, 1954. (15) Spoor, 
.J.: Proc. Scientific Section, Toilet Goods Association, No. 27:1 (May) 1958. (16) Clinical Research 
Division, Helena Rubinstein, Inc. (17) Traub, E. FE; Tusing, T. W., and Spoor, H. J.: A.M.A. Arch. 
Dermat. 69:399, 1954. (18) Sulzberger, M., cited in Peck, S. M., and Klarmann, E. G.: Practitioner 
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Available as Ultra Feminine Face Cream, Helena Rubinstein, Inc. 
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An effective key 
in reducing 
serum 
cholesterol .. .'- 





LECITHIN 


Natural-occurring 2- 
A complex of the highly refined soybean 
phosphatides derived wholly from soybeans. 
A phospholipid 3- 
RG Lecithin facilitates the movement of fats 
through the body. It contains two highly 
active lipotropic agents: choline and inositol 
Essential fatty acids 2- 
RG Lecithin is rich in linoleic and 
linolenic acids. 
Safe ¢- 
No harmful side effects. 


Palatable 


Pleasant to take plain, or 
mixed with juices or foods, 


Economical and readily avail- 
able in granular form, in 8-oz. 
and 1-lb. jars. e 


For complete substantiating information 
write to Medical Consultant 





Central Soya Company, Inc. 
CHEMURGY DIVISION 
1825 N. Laramie Avenue « Chicago 339, Ill. 


1. Morrison, L. M., Serum Cholesterol Reduction with Lecithin; Geri 
atrics, 13:12 (Jan.) 1958. 2. Wittcoff, H., The Phosphatides; A.C.S 
Monograph Series #112; Reinhold Pub. Corp. NYC 1951. 3. Bloor 
W. R., Biochemistry of the Fatty Acids; A.C.S. Monograph Series 
#93, Reinhold Pub. Corp. NYC 1943. 4. Article, Lecithin in the Diet 
Journal A.M.A. 168:1168 (Oct. 25) 1958. 
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MYADEC helps prevent 


in people whose cdictary habits are poor. Just one cap 
sule daily supphic s therapeutic doses of nin mport int 
vitamins together with significant quantities of eleven 
essential minerals and trace element 





Each capsule contains 
VITAMINS: 


MINERALS (AS INORGANIC SALTS): 
Vitamin Bie crysta ’ 5 





Vitamin Ba (riboflavir 
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More 
effective 
than 


aspirin ... to reduce 


children’s fevers 


Better total effect in pain-relief 
than aspirin or buffered aspirin 


Pharmacological tests have demonstrated 
that one of the components in Anacin 
(acetophenetidin ) is superior to aspirin in 

febrifugal activity by a ratio of 5 to 3. 
Hence, aspirin has only 60% of the 


fever-reducing action of acetophenetidin.1 


Anacin Tablets also exert a better total effect in 
pain-relief because they not only ameliorate 
the pain but also allay nervous tension, restlessness 
and depression. Anacin leaves patients comfortably 
relaxed. There are no gastric upsets or side effects. 


ANACIN' 


WHITEHALL LABORATORIES 
NEW YORK, N. Y. 


Reference: 1. Brownlee, George D.: A Comparison of the Antipyretic Activity and 
Toxicity of Phenacetin and Aspirin, Quar. J. of Pharmacy and Pharmacology, 10:609-620. 
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‘YOUNG UPSTARTS’ 

DEAR EDITOR: . . . Older graduates 
resent taking orders from these 
young upstarts who've been gradu- 
ated for only a year or so. At least 
a third of them know nothing 
whatever about bedside care. 


Cereta M. Shockley, R.N. 
Philadelphia, Pa. 


TIMELY HELP 
DEAR EDITOR: It seems that each 


time I need help in my nursing I 
find it in your very next issue. 


A recent example was Dr. Cur- 
tis P. Artz’ fine two-part article on 
the care and treatment of burns. 

Helen Walters, R.N. 


Sumner, Il. 


NO UNION NEEDED 

DEAR EDITOR: In reply to the letter 
from Barbara Pizzini of my city 
in April RN: 

A union for nurses is neither 
necessary nor advisable. 

The A.N.A., with the help of 
our state and district associations, 
works constantly for better sala- 
ries, hours, and working condi- 
tions. It also provides economic 
security through insurance and 
annuity programs. 


tters 


This is done without the loss of 
professional dignity that unioniza- 
tion might bring. 

True, we're not completely sat- 
isfied with our present status, but 
we're confident we can improve it 
by supporting our organization. I 
cordially invite Mrs. Pizzini to at- 
tend our local nurses’ meetings. 
Third Thursday evening of each 
month. 


Cleo L. Harter, R.N. 
South Bend, Ind. 


PUT OUT TO PASTURE? 

DEAR EDITOR: At our last two nurs- 
es’ meetings there has been talk 
about the R.N. being replaced by 
the degree nurse, who'll do the 
paper work, and by the practical 
nurse, who'll give the nursing care. 

It makes me do a slow burn 
even to think of such a possibility. 

Like thousands of other R.N.s I 
don’t have a degree, though I hope 
to earn one some day. Meanwhile, 
I’m not willing to be put out to 
pasture! 

Degree nurses should be in the 
teaching positions. These are jobs 
for which they're well qualified. 

Practical nurses have a place in 
today’s hospitals, too. But as re- 
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Aunt Effie was the family’s all-out 
worrier. Nervous as a cat, she had 
a stomach to match and only her 
“*soda’”’ to console it. 


Of course, today’s nervous stom- 
achs get lastingly effective pain 
relief and acid control with Gelusil 
...the antacid adsorbent Aunt Effie 
should have had. 

Gelusil is all antacid in action... 
contains no laxative... does not 
constipate. Gelusil tastes good, 
works well . . . simplifies patient 


care for you. 


MORRIS PLAINS, wo 





GELUSIL’ 


the ph ysician’s antacid 
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letters 


placements for R.N.s—never! Ob- 
viously they’re not qualified to do 
the many things required of an 
R.N. 

What can we R.N.s do to help 
nurses at all levels work together 
without feuding? What do your 
readers say? 

Elizabeth Bourne, R.N. 
Russellville, Ark. 


RN invites comments and 


sugcestions.—ED. 


your 


PRIVATE DUTY FEES 
DEAR EDITOR: Private duty nurses 
are pricing themselves out of work! 
In some parts of California 
(where the fee is $18 per shift) 
doctors are consenting to the use 
of aides for private duty in hos- 
pitals. Why? Because the M.D.s 
know the patient can’t afford $54 
a day for round-the-clock care. 
This means, of course, that the 
floor nurses have to do whatever 
the aides are unable to do. 
Meanwhile, the patients seem to 
get adequate care, and at a saving 
of about $15 a day in each case. 
What patient wouldn’t take advan- 
tage of that? 


R.N., California 


TIME MARCHES ON, BUT... 
DEAR EDITOR: True, we can’t turn 
back the clock, as Martha Dudley 
says. Yet I wouldn’t trade the first 
year of my training for the three 
years that students get now! 
R.N.s are being given more and 











IN THE SPOT COVERAGE 


A TOPICAL FUNGICIDE FOR TOPICAL FUNGOUS INFECTIONS 
Desenex attacks fungous infections caused by dermatophytes which 
affect the horny, keratinized layers of the skin. 

Athlete’s foot is a fungous infection of the skin involving the superficial 
layers that are not reached by the blood supply. A fungicidal agent, 
applied directly to these superficial fungous infections, brings the 
antifungal agent into intimate contact with the invading organism for 
the most effective method of treatment. 

Desenex, a combination of zinc undecylenate and undecylenic acid — 
an unsaturated fatty acid with an 11-carbon chain — has resulted in 
more “clinical” cures . . . proved to be the least irritating, oy the safest 


of all potent fungicidal agents. 
ointment & solution & powder p 3 


Maltbie Laboratories Division / Wallace & Tiernan Incorporated, Belleville 9, N. J. 
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GRIFFIN 
ALLWITE 


gives shoes the 
whitest white 
ever— 


stays whiter longer! 






or peel. Exclusive Titanium factor gives 
the whitest white. Cleans leather with 
“detergent action,” leaves it soft and 
pliable. What's more, it’s super-rub-off 
resistant! Get ALLWITE today. 


Comes in 
bottle, tube 
or new 
push-button 


GRIFFIN 
ALLWITE 





GRIFFIN ALLWITE won't crack, chip 
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more desk work. But the real nurse 
would like to do nursing. not book- 
keeping. 

Private duty is now more satis- 
fying than ever before—simply be- 
cause you Can give patients what 
they want: a little of that old- 
fashioned T.L.C. 

Florence T. Foltz, R.N. 
Reedsville, Pa. 


FORGOTTEN MAN, R.N. 

DEAR EDITOR: Emanuel Goldberg’s 
“Men in Nursing” (RN, May) leads 
me to ask: Why do men get so 
little recognition in the profession? 
Is it merely because they’re out- 
numbered? 

I think not. The real reason, | 
believe, can be found in a strange 
historical paradox: 

Florence Nightingale received 
world-wide acclaim in the ten years 
following her great work at Scu- 
tari. But during those same years, 
the similar and equally great work 
of a man—an American—went 
unnoticed. And it still remains 
overshadowed by Miss Nightin- 
gale’s fame. 

[he man? Walt Whitman, the 
poet, who served as a volunteer 
nurse during the American Civil 
War 

| believe America’s 10,000 men 
nurses could advance their own 
cause and pay belated tribute to 
Whitman the Nurse at the same 
time by banding together in his 
name. So why nota Walt Whitman 
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Society for the. Advancement of 
Men Nurses? 
John Westwood 


Emerson, N.J. 


EXECUTIONS IN THE O.R.? 
DEAR EDITOR: I was appalled by 
an item in your April news col- 
umns: Dr. Jack Kevorkian suggests 
(in effect) that the O.R. be used as 
an execution chamber. 

[Under this doctor’s proposal. 
criminals sentenced to die could 
submit voluntarily to experimental 
surgery, and then be put to death 
by an overdose of anesthetic. | 

This would make the anesthetist 
(or anesthesiologist) an execution- 
er! 

To my way of thinking, the O.R. 
is a hallowed place of hope where 
surgeons’ hands are guided by a 
Higher Being, not by cold, scien- 
tific logic; and where the anesthe- 
tist is dedicated to sustaining life. 
not to annihilating it. 

I'm not against capital punish- 
ment. But the O.R. is no place to 
put it into effect. 


Elizabeth O’Gara, R.N. 
Gillette, N.J. 


DEAR EDITOR: Shades of Hitler! 
... [Dr. Kevorkian’s suggestion] 
sounds like a page out of Frank- 
enstein. I believe the doctor needs 
to have his sense of values straight- 
ened out! 


Sigrid M. Tesaker, R.N. 
Staten Island, N.Y. 


END 





LOOK OUT] Here 
COMES HIS ACE! 








TAKE CORICIDIN “rasters 
AT THE FIRST SIGN 
OF A COLD 











1 CAN'T CONCENTRATE 


IF You HAD PLAYED TRUMP 
WE WOULD HAVE WON. 








ON THE CARDS. 
I THINK I’M GETTING 
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a credit to the profession Nurses know they can depen 
on Unicap vitamins to measure up to the highest standards of their pro. 
fession. That is why, over the years, Unicap has been “first in mind” with 
registered nurses. 





Unicap contains all vitamins known to be essential, including B,2 and folic 
acid, in small, easy-to-take capsules. They are economical, and the formule 
meets or exceeds the recommendations of the Committee on Therapeutici \\ 
Nutrition of the National Research Council for a daily vitamin supplement; 





ee Each capsule contains: VitaminA .. 5,000 U.S.P. units 
Vitamin D 500 U.S.P. unity 

Ascorbic acid ~--- SOm 

Caicium pantothenate ... 5 mg 

Thiamine hydrochloride .. 2.5 m 

Riboflavin . 2.5m 

Pyridoxine hydrochloride . 0.5 mg 

Nicotinamide caseee Bom 

TRADEMARK, REG. U. S. PAT. OFF Folic acid ..- 0.25 m 
Cyanocobalamin (B.2).... . 2 meg 


Dosage: Adults and children —1 o 
more Unicaps daily. 
Supplied: Botties of 24, 100, 250 











| Upjohn 


16 RN - yuty 1959 < 





| 


CLM 


Reg. U.S. Pot. Off. and Coneda 


There is a reason why 
most registered nurses /ns/st on Clinics. 
They like Clinics heavenly comfort .. . fashiony 
good looks ... long, long wear and superb fit in sizes 


3% to 12, AAAA to E. 8.95 to 11.95. RIPPLE® Sole styles slightly higher. 
ve< 


Just write to us, to receive your complimentary pair of white shoelaces, folder showing all the lovely Clinic styles 
and a list of stores that sel! Clinic! Write to: The Clinic Shoemakers, Dept RN-7 221 Locust St., St. Louis 3, Mo. 
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What makes Ivory Soap so pure...something 


that goes into it, or something that's left out? 


Both! Because with Ivory, purity has a double 
meaning. Only the purest possible, the most 
carefully refined raw materials go into Ivory 
On the other hand, there is nothing in Ivory that 
doesn’t contribute to pleasant, efficient, and 
truly gentle cleansing performance. The result 
is a soap that’s pure. . . mild enough for a baby’s 
skin. More doctors recommend Ivory Soap than A 
any other for baby and adult patients. 99" /oo% pure®...it floats 
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Nurses’ Publicity Drive 
Pays Off in Chicago 


Nurses at Chicago’s Cook County 
Hospital had been trying for three 
years through usual channels to 
convince the county commission- 
ers that the hospital needed more 


BUAMEAE, 400, wns Genet 


“Is there a doctor in the house?” 


nurses and the nurses needed a pay 
boost. Finally they decided to take 
more aggressive action. Here is 
what happened: 

{ The state nurses’ association 
got civic and religious groups to go 
to bat for them. 

{| County health nurses sent let- 


news 


ters to each of the county commis- 
sioners supporting the hospital 
nurses’ arguments and citing their 
own needs. 

{| Newspapers sent reporters to 
tour the hospital. Soon favorable 
stories and editorials broke in all 
leading dailies. (See accompany- 
ing cartoon from the Chicago Sun- 
Times. ) 

Result? The commissioners 
O.K.’d the hiring of 110 more 
nurses and gave a pay boost to all 
county-employed R.N.s. 


Laryngectomized Regain 
Voice Via Vein Graft 
Laryngectomy victims may now 
have their speech restored by the 
transplanting of a three-inch sec- 
tion of leg vein to provide an air 
passage between the trachea and 
the esophagus. 

This operation has been per- 
formed on fifteen laryngectomized 
patients with good results, says Dr. 
John J. Conley of St. Vincent's 
Hospital, New York City. He adds: 

“Patients can speak again as 
soon as the primary wound is 
healed. Special instructions aren't 
needed. The patient shunts air from 
the trachea into the esophagus by 
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News 


placing a finger over his laryngec- 
tomy tube. 

“The vocal quality is essentially 
that of esophageal speech. But 
there’s an added supply of con- 
tinuous air, more ease in producing 
sound, better control of air and 
voice, and freedom from gulping.” 


Nurses Need Help, 

Reporter Says 

A reporter for the New York Post 
who recently served briefly as a 
nurse’s aide thinks that a lot could 
be done to improve nurses’ work- 
ing conditions. 


In a series of articles about New 
York City’s tax-supported hospi- 
tals, Gael Greene, the reporter, 
recommends: 

{ Better pay for nurses. (“For 
too long the nurse has been asked 

eto derive half her satisfaction in 
pay and half in the leftover glow of 
the Florence Nightingale legend.”) 

{ Transfer of nurses’ paper work 
to clerks. 





{ Unrestricted visiting so rela- 
tives can act as attendants. 

{ White uniforms for aides so 
they'll feel like responsible mem- 
bers of the medical team. More> 


Soviets Suture Incisions 


Moscow sources claim that the Soviet- 
developed bronchus-stapling | device 
shown here is the world’s first suturing 


machine. 


U.S. doctors have found that the 
squeeze-handle instrument is safe, ef- 
fective, and easy to use. Dr. Mark M. 
Ravitch of Baltimore believes instru- 
ments of this type will probably find 
their way into general surgical use. 
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RUBBER ELASTIC BANDAGE 


STANDS OUT BECAUSE IT STANDS UP 


ASSURES MORE UNIFORM SUPPORT 


Scientifically determined number of rubber 
and cotton threads provides a balanced weave 
that assures optimal therapeutic results. 


ACE guarantees even and controlled stretch 
ACE insures firmness under tension 
ACE prevents “bunching” 


ACE minimizes possibility of vein constriction 


MAINTAINS ITS ELASTICITY LONGER 


Today, ACE provides your patient with ana- 
tomically correct support far longer. B-D’s 
newly developed type of heat-resistant rub- 
ber can withstand dry heat sterilization and 
has a greater tensile strength than rubber 
found in ordinary bandages. 


Now, more than ever, ACE is the name to 
remember. Only Becton, Dickinson and Com- 
pany makes ACE rubber elastic bandage. 


3ECTON, DICKINSON AND COMPANY: RUTHERFORD, NEWJERSEY 


5 DARD ACE ARE REGISTERED TRADEMARKS OF BECTON DICKINSON AD COMPART 
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NeWS 


{ Hospital mechanization. (So 
that drugs and records, for ex- 
ample, would come to the nurse by 
pneumatic tube, as they do at 
Kaiser Foundation hospitals in 
California. There, mechanization 
reportedly cuts out about three 
hours of errand-running daily per 
nurse. ) 


What Happens to Those 
Skin Fragments? 
When the doctor or nurse punc- 
tures the skin for an injection or 
a transfusion, does the needle core 
out a skin fragment? If so, what 
happens to the fragment? 

Thomas Gibson and Walter Nor- 





#3680 
Also available with 
conductive heel for 
operating room 


Barefoot Freedom Shoes for years, 


MILLER SHOE COMPAN 
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Thousands of nurses have worn 


and know that they have no equal. 


ris of Glasgow, Scotland, studied 
300 punctures to find the answers 
to these questions. Their findings, 
reported in The Lancet: 

{ In 69 per cent of all punctures, 
the needle does core out a skin 
fragment. 

{ Three things can happen to the 
fragment: 

|. It can remain in the needle 
and block it. (A complete block 
may cause the syringe to stick. A 
partial block may keep an infusion 
from running freely, or lead to 
difficulty in drawing blood.) 

2. It may be sucked into the 
syringe and cause the plunger to 
stick. More> 


COMFORT—Unparalleled 


FIT—Extraordinary 
SERVICE—Best by 
38 years’ test 


made over basic tested lasts 
(a proper last for every foot) 


heel 


Leather soles for maximum 
comfort, l-o-n-g wear 





Exhibited annually before American Academy of Orthopedic Surgeons 
@ For booklet and for name of nearest dealer, write f 


Complete fitting in arch, inste 
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LEDER! 


New... 
to facilitate 


patient 
care 


highly active tranquilizer ...for mild and moderate cases 


# positive, rapid-acting tranquilizer...excellently tolerated and markedly safer 
« facilitates handling of patients on all wards and services, and at home = frees 
nurse from time-consuming patient supervision # minimizes patient complaints 
over side effects or inadequate relief 


TENTONE® Methoxypromazine Maleate Lederle 
10 mg., 25 mg., and 50 mg. pale blue coated tablets 


LEDERLE LABORATORIES, a Division of AMERICAN CYANAMID COMPANY, Peart River, New York 
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@ SAVE TIME 


SAVE" STRENGTH 
& @ SAVE LINEN 
AUN GREER 


COLOSTOMY COMPACT 


Specially designed 
for older patients. . 


Minimum parts, pre-assembled, are 
easier for you and your patient to 
handle. Complete illustrated instruction 
folder makes explanation easier too. 
Register with us at Atlantic City in June 
for Free Folder and samples of Derma Guard 


John F. Greer Co., a corporation. 
3805 Broadway, Oakland 11, California 
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FAST-SAFE-SIMPLE 


Instantly adjustable base passes patient through 
24” doors or opens around 34” chair. Smooth, 
effortless lifting and lowering. Widely used for 
cor travel. Full particulars on request. 


TED HOYER and COMPANY, Inc. 


Dept. RN, 2222 Minnesota St., Oshkosh, Wis. 
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News 


3. If the sucked-in fragment re- 
mains in suspension, it may be in- 
jected into the patient’s tissues or 
venous system. (Since an infected 
fragment could be a real trouble- 
maker, careful sterilization of the 
skin prior to puncture is indicated.) 

{ Needles that open above the 
point and those fitted with a stylet 
don’t core out skin fragments. 


M.D.s, R.N.s Have 
‘Dedicated Spirit? 
In sharp contrast to its recent 
charges of “cruelty in maternity 
wards,” The Ladies’ Home Journal 
passed out a posy last month. 
Dorothy Thompson, in_ her 
monthly article, assured readers 
that doctors and nurses have more 
“dedicated spirit” than any 
professional people. Both 
medicine and nursing are in a tran- 
sition period, she said, and the pub- 
lic can help by criticizing less and 
praising more, whenever praise is 


oft a 


other 


deserved. 


Capsu les 


Field trials of a measles vaccine 
are under way in California. Vac- 
cine is made from a thinned-down 
live virus that causes distemper in 
dogs... 

Suture scars can be avoided by 
removing sutures on or before the 
seventh postoperative day, says Dr. 
G. F. Crikelair of Columbia Uni- 
More? 


versity 
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That's the patient with the right form of 
VITERRA on his regimen! This comprehen- 
sive vitamin-mineral formula is ideal in 
frank nutritional deficiency states (viTeRRA 
Therapeutic) or in daily supplementation 
(viterRA Capsules, viTerRA Tastitabs® and 
viTerRA Pediatric). 

VITERRA Therapeutic: when high poten- 
cies are indicated. 

VITERRA Capsules: 10 vitamins, 11 min- 
erals for balanced daily supplementation. 


Now in a soft, soluble capsule this small a 


for added patient convenience. 

VITERRA Tastitabs: viterra the way chil- 
dren like it best. Chew it, swallow it, let 
it melt in the mouth. Dissolve it in liquids, 
or add it to the formula. 


Or prescribe convenient, delicious 
VITERRA Pediatric in the unique new 
Metered-Flow bottle. 


Dosage: usually one capsule or 
Tastitab daily. 


Supplied: capsutes: in 30's and 100's. 
TasTiTaBs: bottles of 100. 
VITERRA PEDIATRIC: 50 cc. bottles. 


New York 17, N. Y. 
Division, Chas. Pfizer & Co., Inc. 
Science for the World’s Weil-Being 





NEWS 


To provide pain relief after hem- 
orrhoidectomy, surgeons at George 
Washington University insert cath- 
eter at base of spine during opera- 
tion, inject anesthetic through it 
during post-op period... 


Public Health Service study of 
40,000 pregnant women aims at 
finding causes of congenital de- 
fects. Periodic checks will be made 
from prenatal stage till child reach- 
‘es age 5. Cost of study: $20,000,- 
000... 





At Muirdale Sanatorium in Mil- 
waukee, hypnosis has proved more 
satisfactory than anesthesia in 
prepping TB patients for broncho- 








grams, says National Tuberculosis 
Association... 

New technique that may help 
study of cancer-cell growth is re- 
ported by New England Institute 
for Medical Research. It stops cell 
division by use of high-frequency 
current... 

Footprinting of newborn will be 
required by local law in New York 
City hospitals starting Oct. 1. (New 
Jersey health officers’ association 
claims footprinting is infection 
hazard and nearly useless for iden- 
tification.) ... 

Pancreatic damage, not dietary 
deficiency, may cause cirrhosis of 








WELL, WELL... YOU CAN SKIP THE 
CAPTAIN BARTON! || “CAPTAIN. . .(T'S JUST 
WELCOME HOME. "DOCTOR" FROM NOW 

ON— AND I'M MIGHTY 
GLAD TO BE BACK 








IN CIVILIAN PRACTICE. 


AU) COWL LL@OO@ 


AS ALWAYS, BILL— BE GLAD TO, 
PHARMACY CAN HELP WHAT'S THE NAME 


ME WITH SOME OF THE PRODUCT 
INFORMATION... 


ABOUT A PRODUCT I 
HEARD OF IN SERVICE. 
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VM wditmiee Morton Grove, Illinois§— 42 
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liver in alcoholics, say Dr. E. E. 
Woldman and associates of Cleve- 
land... 


Rolled diaper used as back sup- 
port may reduce crying and help 
sleep of premature infants, study 
started by a nurse at Manhattan’s 
Bellevue Hospital shows. . 


y Rumors, supposedly spread by 
food faddists, hint vegetables and 
meat from certain areas may be 
contaminated by fall-out. It isn’t 
so, says Nutrition Foundation... 


Surgery for arthritis: Excision of 
sympathetic nerves that transmit 
pain from hips, knees, and ankles 


is said to restore use of weight- 
bearing joints. Technique was de- 
veloped by Drs. Robert Herfort 
and S. Harold Nickerson of White 
Plains, N.Y.... 


Solution to problem of patient 
who refuses blood transfusion: Ask 
him to sign legally valid release 
form recently approved by A.H.A. 
(Form is also approved by Jehov- 
ah’s Witnesses, chief sect that for- 
bids transfusions.) ... 


Lost & Found Dep't: R.N.’s pin, 
lost 42 years ago, was recently re- 
turned to Theresa Young of Lock- 
port, N.Y., by Buffalo hospital 
where she’d lost it. END 
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aa THAT'S THE POINT-1 NEVER USED 


IT MYSELF... UT AS | RECALL, 


DRUG, GIVEN POST-OPERATIVELY 


TO RELIEVE ABDOMINAL DISTENSION. 





OH, YOU MEAN COZYME... 
IT'S A COMPONENT OF 
COENZYME A— CORRECTS ano 
PREVENTS INTESTINAL 
ATONY anv PARALYTIC 
ILEUS. 11'S ROUTINE WiTH US- 
AND HERE'S SOME LITERATURE ON IT. 





| nes is it our! COZYME.. .) 
TO RESTORE NORMAL 
PERISTALTIC ACTiViTY/ 
WHEN IN DOUBT—-ASK 
PHARMACY, | ALWAYS SAY / J 
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Pp 7 of Decitin Ointment on request pas | 
MICA combany, ‘812 BRANCH AVE., PROVIDENCE 4, R. 1 ; 


sist 


for the skin . | 
troubled by 
rash 

chafing 
irritations 
lacerations = 
ulcerations || 
burns : 
rawness i} 


DESITIN 


OINTM ENT | 


THE PIONEER EXTERN: 
COD LIVER OIL THERAP) 
soothing - protective - healitm 
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iterdture and samples 


COSMETIC ALLERGY: Patients with 
sensitive skin can now select from a 
complete line of hypo-allergenic cos- 
metics, including lipstick, cleansing 
cream, hair spray, and Marcelle Sun 
Tanning Lotion which promotes a rich 
tan without irritating the skin. Litera- 
ture on these and other Marcelle items 
is offered. THE BORDEN CO., PHARMACEU- 
TICAL DIV. G-l 


OB-GYN BACTERICIDE: The use of 
Furacin to promote rapid healing, min- 
imum complications, and comfortable 
convalescence in cervicovaginal sur- 
gery, radiation therapy, and other OB- 
GYN requirements is discussed in liter- 
ature offered by EATON LABORATORIES. 


G-2 


NEW DOUCHING CONCEPT: In the 
treatment of common vaginal condi- 
tions, the Dutex retention douche 
distends the vaginal folds to permit 
complete exposure of the mucosa to 
the therapeutic solution. Literature. 
EMANEM LABORATORIES, INC, G-3 


HIGH MORALE FOR DIETERS: Tasty 
desserts mean much to low calorie and 
diabetic menus. D-Zerta and D-Zerta 
Puddings are low in calories, sweet 


*e CIRCLE DESIRED ITEMS, CLIP COUPON, AND MAIL 


without sugar, and round out meals in 
a satisfying way. A recipe book is 
offered. GENERAL FOODS CORP. G-4 


DIETER’S LAXATIVE: How to pre- 
scribe a bulk laxative without introduc- 
ing additional sugar into diabetic and 
certain other diets was the problem 
which has now been solved by the 
makers of sugar-free Saraka-D. Sam- 
ples, plus a twenty-four page Dieter's 
Guide, are offered to nurses. PHARMACO, 
INC. G-5 


NURSING CONTROL OF DECUBITUS 
ULCERS: A method of treating bed- 
sores and helping prevent their devel- 
opment is described in a journal report 
by a nurse. The use of Aeroplast Sur- 
gical Dressing in this condition is dis- 
cussed. A reprint of the report is of- 
fered by AEROPLAST CORP. G-6 


AUTOMATIC HOT WATER BOTTLE: 
In the Aquamatic K-pad, hot water con- 
trolled thermostatically to within one 
degree is passed through a tubing sys- 
tem of tough, flexible, clear vinyl plas- 
tic. Time-consuming procedures with 
older equipment are eliminated. An 
illustrated brochure and price sheet are 
offered by GORMAN-RUPP INDUSTRIES, 
INC, G-7 


RN READERS’ SERVICE DEPT. 
ORADELL, NEW JERSEY 


Please send me information on the following items. . . 


G1 23 4 5 7 


NAME 





STREET 





cITY 





RN - JuLY 1959 29 





TOcceseeesise 



















‘Double 
protection 


...Gdouble safety... 


; ready for instant use 
° Save nurses’ time 


a The new A.C. M1. Sterile Packaged Premiun 
e Eliminate auto- 


claving expense 


Catheter is double-protected by double 
| packaging, for assured sterility. Even should the 


) durable ovter non-peelablée package be tor: 


¢ Reduce patient: 
care. costs 


‘ or cut by unduly rough handling, the 
fesilient inner peelable package still protects 


the sterile catheter from contamination 


Sterilization is achieved under rigidly 
controlled conditions; and is checked by 
thorough bacteriological testing before 
each lot is released. These catheters 
more than meet all U.S.P. standards 
and government specifications 


© 


; FREDERICK J. WALLACE, President 
American (ystoscope Makers, Inc. 
Se re 


PELHAM MANOR, NEW YORK 





INSECT BITES - POISON IVY AND OAK 
RASH - CHAFE + ATHLETE’S FOOT 


Now! Peace all summer 
from the torments and 
dangers of itching! 


Now! Four-Power Anesthetic-Antiseptic Action! 


The Anatomy of an Itch. An itch is 
provoked by an injury to your skin 
cells. In turn, this injury stimulates 
abnormal excitement in the pain 
fibers of the skin . . . impulses which 
lead to scratching. 


The Problems of Scratching. Scratch- 
ing may bring temporary relief, but 
it leads, generally, to a tormenting, 
vicious cycle of increasingly inten- 
sive itching, followed by increasingly 
violent scratching. Such paroxysms 
may last hours; tear skin; cause and 
spread infection. 


How to Stop an Itch. According to 
medical literature, an itch cannot 
exist in an analgesic skin. No itch (or 
desire to scratch) is felt in skin that 
has been anesthetized effectively. 


Four-Power Antiseptic Action. To 
stop an itch, nothing is more effective 
than four-power Cuticura Medicated 
Liquid. Its four medically approved 
anesthetics penetrate to hyperexcited 


nerve endings; quiet them instantly, 
for immediate and total relief that 
lasts or endures for hours. 


Four-Power Antiseptic Action. With 
the impulse to itch gone, the desire to 
scratch goes, too, leaving untroubled 
skin free to heal; aided by Cuticura 
Medicated Liquid’s four medically 
approved antiseptics. 


Now! Peace All Summer! Non-irri- 
tating to tender, inflamed skin, 
Cuticura Medicated Liquid selec- 
tively stimulates nerve endings which 
are sensitive to cold and thus cools 
and soothes angry, feverish skin 
areas. Colorless on the skin, it leaves 
no lingering medicinal odor. 

Free 6-treatment supply in plastic tubes 
for distribution by nurses. Write Cuticura, 


Dept. RN-97, Malden 48, Mass. (Give 
Reg. No.) 


Cuticura 


MEDICATED LIQUID 
RN - yoty 1959 3] 
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Hay Fever 


is a Real Vacation 


ANYWHERE =- ANYTIME 


Just a “poof” of fine NTZ spray. 


brings relief 1n sEcONDS, FOR HOURS 


NIZ isa potentiated, balanced 
combination of these well known 
synergistic compounds: 
Neo-Synephrine® HCl, 0.5% 
-— dependable vasoconstrictor 
and decongestant. 
Thenfadil® HCl, 0.1% 
= potent topical 
antihistaminic. 
Zephiran® Cl, 1:5000 
~- antibacterial wetting 
agent and preservative. 


NTZ, Neo-Synephrine (brand of phenylephrine), Thenfadil 
(brand of thenyldiamine), and Zephiran (brand of benzalkonium, 
as chioride, refined), trademarks reg. U.S. Pat. Off. 
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NASAL SPRA 


Supplied in leakproof,’ 


pocket size aN 


squeeze bottles of 20 cc. 


(I with op LABORATORIES 


Yew York 16,.N, ¥, 
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Hospital Strike! 


A report by the editors of RN on 
the effect and significance for nurses 
of the growing rift between organized 


labor and hospital management 


rofessional nurses from Port- 

land, Ore., to Portland, Me., 
have followed reports of New 
York City’s hospital strike with 
anxious interest. As they’ve read, 
they’ve wondered: Can it hap- 
pen here—in my city? If so, how 
will it affect me? And what can 
be done to avoid the kind of dis- 
ruption that occurred in New 
York? 

RN believes that a hospital 
strike could be triggered in al- 
most any U.S. city as long as 
nonprofessional hospital em- 


ployes continue to receive near- 
rock-bottom pay. Such employes 
have long been recruited from 
uneducated, underprivileged mi- 
nority groups. That they are sus- 
ceptible to approach by sophis- 
ticated union leadership should 
come as no surprise. 

The A.F.L.-C.1.0., which be- 
fore the New York City strike 
seemed relatively disinterested 
in hospitals, is now giving them 
its close attention. Regardless of 
the outcome of the New York 
dispute, organized labor’s nation- 
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HOSPITAL STRIKE! 


al leaders will find it hard to re- 
treat from a sphere into which 
they have been forced by the ac- 
tion of an aggressive local. 

Does this mean that further 
hospital strikes are inevitable? 
Not necessarily. Organization 
and union recognition can come 
about peacefully—as they did 
in Minneapolis and St. Paul, 
each of whose eighteen hospitals 
has a contract with its nonpro- 
fessional and professional em- 
ployes. 


100% Unionization? 


Donald E. Wood, executive 
director of the hospital council 
in the Twin Cities, warned hos- 
pital administrators at the Mid- 
dle Atlantic Hospital Assembly 
late in May that unionization will 
come to all hospitals. The only 
questions are when and how. 

But, you may ask, doesn’t the 
Taft-Hartley Law exempt non- 
profit and tax-supported hospi- 
tals from bargaining collectively 
with their employes? Yes it does. 
But every state without a labor 
relations law of its own is en- 
titled to interpret this clause of 
the Taft-Hartley Law in its own 
fashion. And of the twelve states 
that do have state labor relations 
laws only six—New York among 
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them—support this particular 
exemption. 

When we note that only 2.2 
per cent of all non-Federal hos- 
pitals in the country have labor 
contracts with their employes, 
it’s obvious that the field is wide 
open for union organizers to 
move in. 


it Could Happen to You 


It now appears that whether or 
not you, the nurse, may one day 
find yourself working in a struck 
hospital depends on two factors: 
(1) the foresight and realism of 
hospital management and (2) 
the degree to which nurses will 
fight for their economic security 
through their own organizations. 

Let’s have a look at the New 
York City strike as an example 
of what could happen in your 
city if preventive measures aren’t 
taken in time: 

Nurses’ aides, orderlies, eleva- 
tor operators, porters, kitchen 
workers, and housekeeping em- 
ployes of six voluntary (private, 
nonprofit) hospitals had been on 
strike for over a month when 
this issue of RN went to press. 
Accurate figures on how many 
nonprofessional employes actu- 
ally stayed away from their jobs 
were not available, for union and 








management estimates differed 
widely. 

Hospital administrators as- 
sured the press that volunteers 
were satisfactorily replacing the 
striking workers. They said that 
substitute measures, such as 


using packaged meals and send- 
ing out the laundry, were minim- 


izing the strike’s effects. They al- 
so reported that many employes 
had returned to their jobs after 
the first few days and that new 
workers had been recruited to re- 
place those on the picket lines. 

But whatever measures were 
taken, conditions within the six 
struck hospitals obviously were 


It's Easy to Color-Code 


O. R. Instruments 
By A. F. Domaleski, M.D. 


When O.R. instruments are tagged for identification, the 
job of the O. R. nurse becomes easier, and O.R. efficiency 
improves. A new, tough, colored plastic is now available 
that makes color-coding your present instruments a sim- 
ple and inexpensive process. 

We recently bonded this plastic to the handles of all 
instruments and then put the instruments through various 
sterilizations. The plastic stood up perfectly. 

We use vivid colors that suggest relationships. For in- 
stance, hemostats are red, Allis clamps are blue, and 
Kellys are green. 

We've found that the colored, plastic-covered handles 
have many advantages over metal ones. For instance: 

§ They reflect less O.R. glare. 

{ They're less slippery when the surgeon works in a 
bloody field. 

{ They save a great deal of time for the nurse who sorts 
instruments for cleaning and sterilization, or who sets up 
the instrument tray. END 
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HOSPITAL STRIKE! 


not normal. These hospitals were 
understaffed before the strike, so 
the added shortage of personnel 
did make a difference. 


It’s Tough on the R.N.s 


Patients had to be fed. Eleva- 
tors had to be run. O.R. sched- 
ules had to be met. And the re- 
sulting squeeze had-to pinch 
someone. That “someone” in the 
New York situation has been the 
professional nurse. 

Why has this been so? 

First, because nurses are 
pledged to put their patients’ wel- 
fare foremost. In a strike situa- 
tion they see many things that 
need to be done for the patients, 
which their striking co-workers 
formerly did. 

Secondly, because nurses, not 
only in New York but all 
over the country, are low on the 
economic totem pole. Despite 
their background of long and ex- 
pensive training and their recog- 
nized professional status, their 
salaries are often lower than 
those of women of lesser back- 
ground who work in less de- 
manding jobs. (This explains 
why their sympathies are often 
with their hospital co-workers 
who, at their level, are also un- 
derpaid. ) 
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Third, because nurses are ac- 
customed to obeying their su- 
periors. Life itself often depends 
on their obeying orders prompt- 
ly and skillfully. So their inbred 
loyalty is to their superiors: their 
directors of nursing and their 
hospital administrators. 

In any strike nurses thus find 
themselves on the horns of a 
very real dilemma: Just what 
should they do? Just where do 
their loyalties lie? In New York 
City they looked to—and re- 
ceived—guidance from _ their 
state nurses’ association. 





They’re ‘Neutral’ 

Wisely anticipating the pos- 
sibility of a hospital strike, the 
officers of the New York State 
Nurses Association and District 
13 had issued, on March 31, a 
Statement interpreting for New 
York nurses the A.N.A.’s 1950 
Nurses in Dispute Policy. This 
statement reiterated the A.N.A.’s 
aim to be the nurses’ spokesman 
in “all matters pertaining to 
nurses and nursing,” including 
acting as their bargaining agent. 
It reaffirmed the A.N.A.’s no- 
strike pledge. It reminded district 
members that “in recognition of 
their legal and ethical obliga- 
tions to patients, nurses should 
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maintain a scrupulously neutral 
position in regard to labor-man- 
agement relations between their 
employers and non-nurse em- 
ployes.” And it pointed out that 
they should “avoid participation 
in activities designed to influence 
the outcome of the dispute.” 


Nursing Duties Only 


Nurses should not, the state- 
ment added, be partisan either 
toward the non-nurse employe or 
toward management; neither 
should they accept duties nor- 
mally carried out by non-nursing 
personnel “unless a clear and 
present danger to patients ex- 
ists.” 

This statement, first distrib- 
uted to all District 13 members, 
was later sent to administrators 
of the struck hospitals for their 
information the day the strike 
began. It may well serve as a 
model for similar statements by 
other A.N.A. districts under sim- 
ilar circumstances. It is clear, 
concise, and professional; and it 
provides standards that all nurs- 
es may be expected to follow— 
except in one circumstance: 

The phrase “unless a clear and 
present danger to the patients ex- 
ists” opens the lid of a Pandora’s 
box full of dilemmas. For in- 


stance: Is it a clear and present 
danger to the patient if he has 
nothing to eat? If so, isn’t the 
nurse obliged to help prepare 
and serve his food if there’s no 
one else to do it? 

Is it a clear and present danger 
to the patient to lie in a soiled 
bed? If so, isn’t the nurse obliged 
to change the linen if there’s no 
one else available for this work? 

As far as is known, hospital 
administrators and directors of 
nurses caught in the New York 
strike lived up to the letter of the 
A.N.A. statement: They did not 
ask their nurses to do work other 
than that regularly assigned to 
them. 

But what about [More on 76] 
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BY CLARON OAKLEY 

th | ua | Monthly meetings with no holds = hospital runs more smoothly.” , 
rt vit barred have eased doctor-nurse Things didn’t always go 
ia i | tensions in this hospital smoothly at Mount Sinai. Before 
id} Hi } we'd entered the conference 
i) | i | t's “Gripe-Session Day” at room, a nurse had told me: “We 
i 1 iti \ Mount Sinai Hospital in Bever- used to be like many other hos- 
ean idly | ly Hills, Los Angeles. The small pital staffers—headstrong indi- 
i | \ i conference room is crowded. I vidualists, each going his separ- 
|e we | | || count fourteen nurses, six doc- ate way. Some of the doctors 
| | iat y tors, seven lay staffers. treated us R.N.s like uniformed 
th ) hy | At one table, a nurse makes’ custodians. And some of the 
i! AMR 1} Rorschach-like doodles on a_ nurses acted as if they were doc- 
ai it ai typewritten suggestion she’s wait- tors, seeming to resent even the 

Reed | | a ) ing to present. At another,adoc- M.D.s’ presence!” 
Hi | | 4 | tor looks at a note he’s holding. But today? “Wait’ll you go 
iy Thi Nursing Director Dorothy K. through a gripe session,” she 
ry Wi fi Rothfarb tells me: “We’re here said. “Then you'll understand 
t 1 i || to air our gripes in friendly give- why a new spirit of teamwork 
Wah and-take. We’ve found that after has blossomed here.” 

‘ i ) this has been done, the whole The gripe-session experiment 














started at this ultra-modern hos- 
pital back in 1956. A few key 


personnel decided to see what 
would happen if they brought 
staff conflicts out into the open 
and kept them there until they 
were resolved. So they formed a 
committee on staff complaints; 
then they deliberately named it 
the Joint Committee for the Care 
of the Patient. 

“The name points our atten- 
tion in the right direction,” Mrs. 
Rothfarb explained. “It’s the pa- 
tient who suffers most if hospi- 
tal people don’t work as a team.” 

Nurses, doctors, and lay staff- 
ers with any problem that’s de- 
tracting from good patient-care 
are welcomed to the monthly ses- 





sion. A member of the hospital’s 
medical executive committee is 
chairman. Mrs. Rothfarb is as- 
sistant chairman. 

Now let’s return to the gripe 
session itself: 

The minutes and a couple of 
brief reports have just been read. 
An internist is speaking. 

Internist (holding up note): 
This patient complains that a 
nurse woke her at 5:40 for a rou- 
tine urine. The nurse’s action 
also woke two other patients in 
the room—just to get a specimen 
that could surely have waited an- 
other hour! 

Chairman: Is the nurse here? 
(Silence. ) 

Internist: Pm not blaming the 
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R.N.8 AND M.D.8 TALK OUT GRIPES 


nurse. I’m citing this as an ex- 
ample of a general practice that 
makes patients darned sore. 

Nursing Director: I believe the 
patient was scheduled for sur- 
gery that morning. The lab wants 
pre-op urine only; and it charges 
emergency rates for specimens 
we bring in after 9 A.M. So we 
save the patients money by col- 
lecting specimens early. 

Internist (shaking his head): 
Let’s fine the lab people every 
time they don’t get reports to us 
when we want them! (Laughter 
and applause. ) 

Chairman: Didn’t we formerly 
give each patient a bottle the 
night before so he could save his 
first morning specimen? 

Nursing Director: We still do. 
But the patients forget. 


Why Wake ’Em So Early? 


Doctor A: Looks as if we can’t 
solve this problem today. But 
while we’re on the subject, will 
someone please tell me once 
more why we wake all our pa- 
tients at 6:30? 

Nursing Director: We have to 
or we wouldn’t get breakfast 
around to everyone till lunch 
time. You'll remember this com- 
mittee decided last year that an 
attending doctor could instruct 
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the floor nurse not to wake a giv- 
en patient. Otherwise— 

Dietician: We don’t start serv- 
ing until 7:15. But it takes forty- 
five minutes to get the patients 
ready for breakfast. 

Chairman: I guess the patients 
will just have to bear with us. 
I don’t think, though, that they 
should have to bear up under a 
5:40 awakening. Mrs. Rothfarb, 
please invite the lab people to 
our next meeting to see if we can 
solve the 5:40 problem. 

Internist: While we have them 
here, let’s ask them why they 
charge the patient more on Sat- 
urdays and Sundays than on oth- 
er days! (Laughter. ) 

Nurse A: Probably for the 
same reason we have trouble get- 
ting doctors here on Saturday or 
Sunday! (Laughter.) 

Internist: Touché, ma’am. But 
if you ever have trouble getting 
me, or a doctor I designate to 
cover for me, Ill buy you a new 
uniform. 


The Admissions Problem 

Nurse A: Just kidding. On 
that score, we really don’t have 
much to complain about. But I 
do have a real problem to bring 
up: Many of us feel the doctors 
could do more to help solve 
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our admissions log-jam. As you 
know, we’ve been looking for 
ways to lick this problem for 
some time. We’ve tried shrinking 
the admission hours and we’ve 
tried using preadmission forms 
—but our waiting rooms are still 
crowded. 


Chairman: I hope you have a 
suggestion up your sleeve. 

Nurse A: The discharged pa- 
tient should be out of his room 
by 11 a.M. so the maid can get it 
ready for the next occupant. But 
what happens in many cases is 
this: [More on 68 | 


Scouts Help Nurses Help C.D. 


R.N.s in Russell County, Kansas (pop. 13,500), now turn out 
en masse for Civil Defense alerts, thanks to a baby-sitting ser- 
vice provided by Senior Girl Scouts and their leaders. Before 
nurse-mothers report to the hospital in Russell, the county 
seat, they leave their youngsters in care of the Scouts in the 
basement of a near-by church. County Health Nurse Winifred 
Killough, who’s in charge of C. D. nurses, devised the baby- 
sitting plan. Here Mrs. Killough (standing second from right) 
briefs three nurses while youngsters and Scouts get acquainted. 
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Let’s spend a bit less time passing out 


wash basins as a priority and a bit more time 


passing the word, says this nurse 


By Helen M. Donovan, R.N. 


t’s 2:50 P.M. when the accident 
bowtie is admitted to Ward 4 
of City Hospital. The interne 
tells a nurse: 

“This man looks like an alco- 
holic. If he is, he may have the 
d.t.s tonight. Better keep an eye 
on him, and tell the other shifts 
to watch him. Call me if you 
need me.” 

The nurse passes the word to 
the 3-11 shift. But somehow it 
never gets to the 11-7 shift. Re- 


sult: At2:10 A.M. alone R.N. in 
the hallway hears a blood-cur- 
dling scream from Ward 4. She 
dashes in and finds the accident 
patient sprawled on the floor at 
the foot of the bed, clawing the 
air in terror. 

She’s forced to leave him with 
the other patients while she 
rounds up two orderlies to re- 
strain him. Then she calls the in- 
terne. 


Unfortunately, this isn’t an 
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isolated case. Countless “unex- 
petted” incidents of the kind oc- 
cur day and night in hospitals all 
over the land. And most of them 
happen because communications 
have broken down. I firmly be- 
lieve that: 

Lack of good communication 
is the greatest single weakness in 
hospital nursing today. 

Of course, “good communica- 
tion” means more than just pass- 
ing the word, as illustrated above 
—important as that is. Good 
communication refers to all the 
exchanges of information that 
take place in talking, writing, and 
association: between nurses and 
patients, between nurses and 
their co-workers, and among 
nurses themselves. 

When we communicate prop- 
erly, we talk freely and openly, 
sharing findings and opinions. 
We also listen carefully, trying to 
understand the viewpoint of the 
other person and so reach our 


professional goal of the best pos- 
sible nursing care. 

“Sounds fine,” you may say. 
“But how can we take time for 
good communication when we 
can’t even find time for our rou- 
tine work?” 

The answer is: We must stop 
walking the daily treadmill long 
enough to sort out those jobs that 
are most important. Then we 
must reappraise our priorities 
and make time available to do 
the important jobs! 

Suppose we decide that nurs- 
ing care at our hospital needs im- 
proving (and where doesn’t it! ). 
Then suppose we form a commit- 
tee of nurses from each level 
to study the problem, and the 
committee comes up with these 
conclusions and suggestions: 

{To improve the quality of 
nursing care, the nurse needs to 
know more about her patients. 
She'll learn more about her pa- 
tients if we return to our former 
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‘HOSPITAL NURSING’S GREATEST WEAKNESS’ 


practice of the nurse accompany- 
ing the doctor on his rounds. So 
we'll restore this practice. 

{| Of course, only nurses who 
actually accompany the doctors 
will benefit directly from this 
change. So, to make sure the in- 
formation gathered by nurses 
who make rounds gets to those 
who do not, we'll change our 
present system of shift reports 
and make better use of the nurs- 
ing-care columns of our Kardex 
files. 

Now our nurses flip through 
the Kardex file and report only 
briefly on treatments, medica- 
tions, etc. Hereafter they'll be ex- 
pected to give more detailed re- 
ports that focus on the patient 
and on his total needs (including 
such things as which patients re- 
fuse their trays, which ones are 
frightened or depressed, etc.). 


The Key: Communications 

So far our committee has sug- 
gested two changes in procedure. 
Both are actually steps to im- 
prove communication between 
doctor and nurse, patient and 
nurse, nurse and nurse. 

Now we face the problem of 
finding the time to carry out 
these improvements. 

Here’s where “reappraising 
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our priorities” begins to pinch. 
For some practices that may now 
be “sacred cows” have to give 
way. So our committee figura- 
tively takes a deep breath, climbs 
out on a limb, and makes these 
recommendations: 


Ways to Save Time 

{ Let’s simplify our routine 
charting. If we do it thus and so, 
we'll save fifteen minutes daily 
per nurse. 

, And how about that water 
basin we must get for the patient 
when we wake him each morn- 
ing—-then empty it afterwards? 
If we provide a damp face cloth 
instead, we'll save about a half 
hour daily per duty nurse. 

| Then there are those daily 
requisitions. Why not assign all 
ordering chores to the ward 
clerk? Of course, we'll have to 
make out careful standards for 
her to follow. But this change 
can save us more time... 

But this is enough to make my 
point. There are ways to save 
time—literally dozens of them. 
All it takes is the determination 
to juggle enough traditional pri- 
orities so that good communica- 
tion gets first place. 

Unfortunately, we nurses are 
often blind to the need for good 






















communication. When many of 
us were in training, unquestion- 
ing obedience to orders was 
stressed. And we’ve never gotten 
over this indoctrination. 

Unquestioning obedience may 
have been a sound principle in 
the past, but it surely isn’t sound 
now. For today’s complex medi- 
cal science often requires the 
nurse to ask many questions if 
she’s to do a good job. 

She must often assume heavy 
responsibilities that yesterday’s 
nurse didn’t have to worry about. 
So she needs and is entitled to 
(1) the right of good communi- 








cation with her superiors, and 
(2) the time needed to improve 
her communication with patients 
and fellow workers. 

It’s up to us nurses to start the 
movement for better communi- 
cation. Why up to us? Because 
our profession will benefit most 
from such a change. 

But we'll also be doing a serv- 
ice for doctors, for other fellow 
workers, and—most important 
—for our patients. Good com- 
munication inevitably brings bet- 
ter understanding, and better un- 
derstanding brings a happier sit- 
uation for all. END 


Missotecec efficiency 


The old man who shuffled into the blood-donor center was 
very frail. He was also very determined to give blood. 

His tests were all right, so the charge nurse accepted him. 
But she decided to watch his condition closely. 

Fortunately, the donation was uneventful. But a few 
minutes later, after the nurse had seated the patient at a 
table to have crackers and fruit juice, his eyes suddenly 
closed and his head sagged to his chest. 

Quickly she grasped his shoulders and called two attend- 
ants. The three of them firmly hoisted him onto a stretcher. 

“Just lie still,” the nurse said cheerfully, “and you'll soon 


get over your fainting spell.” 


“I wasn’t fainting,” the old man said. “I was just blessing 


my food!” 


—JOANNA LONG, R.N. 
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he man and woman sitting at 

my desk are in their late 
twenties. They’re an attractive, 
intelligent couple. You'd say 
they’re typical “young marrieds.” 

And they are—with one im- 
portant exception. They’ve come 
to our clinic because they’re 
childless. This may mean that 
one of them is among the esti- 
mated 10 per cent of American 
couples who are infertile. Or it 
may mean that both are infertile. 

As I question them, I point out 
that thousands of couples have 
achieved parenthood after treat- 
ment at fertility clinics. I don’t 
tell them that our clinics usually 
succeed in 20 to 30 per cent of 
the cases. This is a proud record, 
really. But the young man and 





1% 


| Work 

ina 
ertility 
Clinic 


woman facing me are interested 


m 
only in 100 per cent success. ol 
Realizing this, I try to create he 
a positive impression at once. To h 
: r 
do so, I state the facts simply. 
; : su 
| explain that our task is to 
: ¥ O1 
find and correct any disorders in f 
C 


the complex reproductive sys- 
tem. Usually it takes three to 
four months or longer. 

[ explain that we’re a non- 
profit institution. Fees for our d 
services are on a sliding scale. 
Even so, an infertility study can 
be expensive. So we encourage 
our couples to be frank about 
their financial situation. 

As the interview goes along, I 
try to find out if there’s any un- 
usual reason why the couple 
wants a child. Occasionally I 








THE AUTHOR is nurse in charge at the fertility clinic of the Rock Reproductive Study Cen- 


ter, Brookline, Mass. 
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What can the R.N. do to help the 


childless couple? Here’s how one uses 
her nursing judgment and skill 
to bring new hope to barren marriages 


BY RITA FAIRBANKS, R.N. 


meet a woman who thinks a baby 
will save her marriage or keep 
her philandering husband at 
home. I tell the doctor about 
such cases so he can give marital 
or psychiatric help, or arrange 
for such help. 


Sometimes a couple asks if it’s 
true that adopting a baby will 
help them have children of their 
own. They’ve heard that adop- 
tion cures emotional problems, 
and this in turn cures infertility. 

I tell them that Dr. John Rock, 





AUTHOR FAIRBANKS LISTENS affentively to this childless couple’s problem 


during their first visit to the center's fertility clinic. 
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I WORK IN A FERTILITY CLINIC 


our director, and a colleague 
made a study in this field at the 
clinic. They were unable to prove 
any direct correlation between 
adoption and the ability to con- 
ceive. 


Husband or Wife? 


As soon as we’ve established a 
friendly climate, I explain that in 
some 50 per cent of infertility 
cases the husband is implicated. 
Thus it may be necessary to study 
him as well as the wife. 

Most husbands will accept this 
fact. But we’ve had a few who 
wouldn’t. Happily, they’re the 
exceptions. 

Next, I record the wife’s his- 
tory. I ask her about such things 
as her menstrual cycle, exposure 
to pregnancy, and about previous 
tests or treatments, including sur- 
gery. I inquire about contracep- 
tive practices. | make the point 
that contraceptives don’t cause 
infertility, but their use delays 
conception until the woman 
reaches a less fertile age. 

I tell her how she can use the 
body’s temperature to let her 
know the best days for concep- 
tion. She must take her own tem- 
perature at a regular time each 
morning before arising, record- 
ing it on a graph. Her tempera- 
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ture will go up when the ovum, 
or egg, is expelled from the 
ovary. 

Most nurses are aware that 
there’s considerable opinion both 
for and against the use of tem- 
perature charts. The doctors at 
our clinic say they’re definitely 
helpful if they’re kept faithfully 
and accurately. 

We ask our patients to record 
all factors that might influence 
temperature (for example, colds 
and keeping late hours). Our 
doctors consider these when 
helping the patient interpret her 
temperature chart. 

Finally, it’s my job to schedule 
examinations and tests at proper 
times in the menstrual cycle. I 
stress the importance of keeping 
the clinic appointments. And I 
try to translate the complex ter- 
minology of the tests into every- 
day words. 

Once I asked a patient to 
phone me when her menstrual 
flow began, so I could arrange an 
endometrial biopsy. In this test, 
I explained, the doctor removes 
a tiny piece of uterine lining. 
Then it’s examined to see if it’s 
favorable for the fertilized egg. 
A week later she dutifully phon- 
ed. “I’m ready for my autopsy,” 
she said. 
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The study of the woman in- 
cludes: 

1. General and gynecologic 
exam with tests as needed. 

2. Rubin’s (carbon dioxide) 
test. The doctor passes this 
harmless gas through the fallo- 
pian tubes to be sure they’re open 
and will allow conception. 

3. Endometrial biopsy. 
4. Post-coital (Sims-Hiihner 
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Meet Hazel Pibinger, who may 


be the mosf athletic 69-year-old 
nurse in AfMerica. In the past five 
years, . Elbinger, a North Hol- 


lywood & Calif. ) mother of two, 
has scaf#d nearly all the peaks in 
southgmn California that exceed 
5,00@ feet in height (there are 
210@ And she actively promotes 
pagg, river, and mountain conser- 
v@ion. She rides a bicycle daily to 
tep her legs in trim for both 
‘mountain climbing and private 
duty nursing. She works the 11-7 
} shift. 


or PK test). This is done to check 
the quality of the cervical mu- 
cus at ovulation and to see if 
sperm have penetrated it. 

If this test proves that inade- 
quate numbers of sperm are en- 
tering the cervix, the husband is 
carefully checked. His study in- 
cludes: 

1. General and genital exam. 

2. Semen analysis. This is a 


\ MOUNTAINS AT 69! 
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I WORK IN A FERTILITY CLINIC 


check of the character, motility, 
concentration, and number of 
sperm cells. If the count’s below 
forty million per cc. or 125 mil- 
lion per ejaculate, the semen is 
checked again before the doctor 
determines the patient’s need for 
treatment. 

Our trained assistants help the 
doctors with routine examina- 
tions. I help with more complex 
ones, such as culdoscopy. For 
this exam the doctor pierces the 
posterior vaginal wall. He then 
inserts a lighted scope into the 
cul-de-sac behind the uterus so 
he can visually inspect the pelvic 
organs. 


Types of Therapy 
Once he’s found the cause or 
causes of infertility, the doctor 
works out treatment for the man 
or the woman, or both. This may 
include measures to regulate 
menstruation and ovulation or to 
improve semen; advice about in- 
tercourse; a special diet; vita- 
mins, hormones, and rest. 
Sometimes surgery will help a 
condition such as a constricted 
introitus or even a double uterus. 
One operation, tuboplasty, is 
very helpful in the treatment of 
blocked fallopian tubes. 
In this operation our surgeons 
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reopen the closed tubes or reim- 
plant them in the uterus. To be 
sure the repaired tubes stay open, 
they insert polyethylene tubing. 
Later they remove the polyethyl- 
ene through the vagina. 

Every kind of nursing has its 
high moments. In my work, these 
often come in the labor room 
which each successful woman 
patient enters at last. Because 
she has waited so long for this 
experience, the patient is often 
worried and tense. My words of 
reassurance help her consider- 
ably. 


How You Can Help 


Although few nurses work in 
fertility clinics, every nurse can 
encourage the childless couple to 
seek medical aid. If the family 
doctor doesn’t accept infertility 
cases, he’ll refer the couple to a 
doctor who does, or to a clinic. 

Most large cities now have fer- 
tility clinics. You can secure a 
list from the Planned Parenthood 
Federation of America, Inc., 501 
Madison Avenue, New York 22, 
N. Y. 

The greatest help you as a 
nurse can give the childless is 
hope—hope that with expert di- 
agnosis and treatment they may 
one day become parents. END 














What’s the Score 


Today on Osteopathy? 


BY JOHN WINSLOW 


— probably heard enough 
arguments both for and 
against osteopathy to feel thor- 
oughly confused by now—argu- 
ments that lead to questions such 
as these: 

Is osteopathy a respectable 
form of practice, or isn’t it? What 
about the nurse who works for 
a D.O. (doctor of osteopathy) or 
an osteopathic hospital? Is she 
jeopardizing her professional 
reputation? 

To help you answer these and 
other questions about this con- 
troversial subject, here are up-to- 
date facts in handy question-and- 
answer form: 

Q. What is osteopathy? 

A. It’s a system of healing, 







based originally on the concept 
that disease is caused largely by 
mechanical derangement of the 
body structure. To correct such 
derangement, it emphasizes ma- 
nipulative techniques, though it 
also embraces the use of medica- 
tions, surgery, psychotherapy, 
etc. 

Osteopathy is officially re- 
garded by the American Medical 
Association (though not by all 
M.D.s) as a form of “cultism.” 
But all signs point to the removal 
of this stigma sooner or later. Al- 
ready the manipulative approach 
is being de-emphasized in osteo- 
pathic education. 

The licensure laws in most 
states now grant osteopaths full 
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OSTEOPATHY TODAY 


practice privileges, including the 
use of surgery and drugs. And 
D.O.s now have the same legal 
status as M.D.s in the Public 
Health Service, the Veterans Ad- 
ministration, and the Armed 
Forces. 

Q. Why is manipulation em- 
phasized in osteopathy? 

A. It’s a basic factor in the 
osteopathic concept, which goes 
like this: Body functioning and 
body structure are always inter- 
related. Body malfunctioning is 
therefore related to faulty struc- 
ture—for faulty structure can in- 
terfere with the body’s self-regu- 
latory mechanisms. If you help 
correct faulty structure by the 
use of manipulative therapy, you 
help correct body malfunction- 


ing. 


Training Compared 

Q. How does osteopathic edu- 
cation differ from medical edu- 
cation? 

A. Medical schools are staff- 
ed by basic-science instructors 
and M.D.s (no D.O.s). Osteo- 
pathic schools are staffed by bas- 
ic-science instructors and D.O.s 
(only a very few M.D.s). 

Both types of school require 
a student to have a minimum of 
three years of college training 
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(premedical or preosteopathic) 
for admission. Both give four- 
year courses. 

In both professions, a one- 
year interneship is required for 
general practice and a three-year 
residency for specialization. (The 
M.D.’s residency may be less for 
a few specialties. ) 


The Osteopathic ‘Extra’ 


Both types of school teach 
practically the same basic-science 
and clinical subjects. But osteo- 
pathic schools also give courses 
in manipulative therapy. 

The emphasis placed on ma- 
nipulation is the only basic dif- 
ference in principle between the 
two educational systems. But 
there’s considerable controversy 
over the relative quality of D.O. 
training vs. M.D. training. 

Q. How widespread is the 
teaching and practice of osteo- 
pathy in this country? 


8% of Doctors Are D.O.s 

A. Six osteopathic colleges 
graduate about 450 D.O.sa year, 
while eighty-odd medical schools 
graduate about 7,000 M.D.s a 
year. Osteopathy now has some 
13,000 practitioners as com- 
pared with about 150,000 M.D.s 
in private practice. [More on 66] 
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The Greatest ““"-— 


of These... 


By Mary Helen Anderson, R.N. 


oe been climbing the professional totem 
pole, one academic degree after another. 

But is this nursing? 

While I’m in committee meetings discuss- 
ing whose duty it is to chart temperatures, 
my patients are doing without good old- 
fashioned nursing care. 

The child with a skull fracture doesn’t 
care one whit whether I took a baccalaureate 
degree in philosophy, or even a master’s. 
Her immediate need is to be comforted, to 
feel a sympathetic presence. She needs medi- 
cation, too; and I’m able to administer it in 
the prescribed fashion because I’m a nurse. 

Nursing once was a pyramid with a broad, 
firm foundation of general duty nurses who 
practiced their profession faithfully because 
they were dedicated to service. Only a few 
at the top handled management detail. 
Gradually we’ve inverted the nursing pyr- 





THIS ARTICLE has won one of the 1958 RN Awards. 
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THE GREATEST OF THESE... 


amid. The now-broad top is peo- 
pled by a growing multitude 
of administrators, coordinators, 
managers, expediters, directors, 
and consultants—all of them far, 
far removed from the patient. At 
the bottom is an ever-slimming 
base of staff nurses. 

Isn’t it about time we took a 
sharp look at what’s happening? 


They’re More Ambitious 


Graduating students are sel- 
dom encouraged any more to 
enter staff nursing with the idea 
of making it a specialty. Instead, 
staff nursing is looked on as a 
stepping stone to the “higher” 
positions. 

Why not give the dedicated 
staff nurse opportunities for ad- 
vancement in status and salary 
in her chosen field—trather than 
make her feel like a backslider 
because she doesn’t aspire to be 
a supervisor? 


Less Bedside Nursing 

More and more weight is now 
put on academic learning. Less 
and less is put on practical appli- 
cation of that learning. With the 
40-hour week, the student’s bed- 
side practice was reduced; but at 
the same time her classroom 
hours were increased. 
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I would like to see young 
graduates required to give at 
least one or two years to staff 
nursing before being permitted to 
apply for administrative jobs or 
even to enter advanced courses 
in nursing education. (A senior 
student at a large hospital in the 
Midwest recently received her 
appointment as an assistant di- 
rector of a nursing service three 
weeks before she’d received her 
diploma! ) 


Practical Refresher 

I'd further like to see every 
member of every administrative 
nursing staff (both in nursing 
service and in nursing educa- 
tion) required to spend at least 
one day a year in actual patient 
care, either as a member of a 
nursing unit team, or as a private 
duty nurse. What new life this 
would bring to nursing! We'd 
begin to see less emphasis on 
curriculum and more on charac- 
ter building, less concern over 
the nursing-hours-per- patient 
formula and more over the 
human equation. 

There abideth these three: 
nursing administration, nursing 
service, and nursing education. 
But the greatest of these is 
NURSING. END 
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HOW TO HANDLE 


MEASUREMENT SYSTEMS 


By Signe S. Cooper, R.N. 


a the metric sys- ‘ 
tem is gradually re- 
placing the apothecaries’ 
system for measuring drugs. 
The United States Pharmaco- 
peia now lists drugs by metric 
measure only. And most drugs in 
the medicine closet are tagged by 
the same system. 
Yet the nurse often finds that 
a doctor still writes his drug ord- 
ers in apothecaries’ measure. So 


$ 


- she must be able to con- 


vert readily from one 

system to another. 
Following, in handy refer- 
ence form, are tables giving (1 ) 
the fundamental units of both 
systems, (2) measurement equiv- 
alents, (3) simple formulas for 
converting units within a system, 
and (4) simple formulas for con- 
verting units between the two 
systems. More> 





THIS ARTICLE is the second in an RN refresher series on drug administration. The author is 
Associate Professor of Nursing and Chairman of the Department of Nursing, Extension Divi- 


sion, University of Wisconsin, Madison. 



















HOW TO HANDLE MEASUREMENT SYSTEMS 


A COMPARISON OF THE METRIC AND 


As to: Metric 


UNITS OF MEASURE The standard units are: 
mg. (milligram) 
Gm. (gram) 
cc. (cubic centimeter); also c 
ml. (milliliter) 
L. (liter) 








The units are measured in multi 
of ten. Example: 1,000 milligra 
equal I gram, 1,000 grams e 


1 kilogram 
UNIT OF WEIGHT The gram 
NIT OF VOLUME The cubic centimeter (milliliter) 
NUMERALS Arabic 


WRITING DOSAGE The number precedes the unit 

measure. Example: 10.0 Gm. 
A zero follows the decimal 

when the number is whole. 

ample: 1.0 Gm. 

zero precedes the decimal po 

when the number is a fraction 

the whole. Example: 0.1 Gm. 


MAKING CALCULATIONS Decimals 
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POTHECARIES’ SYSTEMS 


Apothecaries’ 


The standard units are: 
gr. (grain) 
3, (ounce) 
m. (minim) 
5 (dram) 


These standard units are less 
frequently seen in drug or- 
ders: 

Ib. (pound) 
O. (pint) 
qt. (quart) 


The units are measured in ir- 
regular numbers. Example: 


60 grains equal 1 dram, 
eight drams equal 1 ounce 


The grain 
The minim 
Roman 


The number follows the unit 
of measure. Example: gr. X 


Arabic whole numbers or 
fractions, because Roman 
numerals can’t be used 
arithmetically 
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BUFFERED N 

t 

acid vaginal douche 
buffered to 

MAINTAIN . 

; 1 

an acid pH , 

i 

e@ Mildly astringent sooth- 

ing inflamed tissue F 

e Low surface tension effec- ) 

tively penetrating vaginal 

folds 1 

e “Clean” refreshing odor 

assuring patient acceptance 


MASSENGILLF 


* Valuable adjunct in man- 
agement of monilia, tricho- 
monas, staphylococcus and 
streptococcus vaginal infec- 
tions. 


What is a Buffer? 


Medical dictionaries define it as a substance which, added 
to a solution, causes resistance to any change of hydrogen- 
ion concentration (pH) when either acid or alkali is added. 


Significance of buffers in Massengill Powder 


The normal vagina has a pH of 3 to 4.5. This low pH in- 
hibits growth of most pathogenic invaders. Usually, an 
infection will cause the pH to rise to the neutral or alka- 
line range which favors the multiplication of pathogens. 

The alkaline mucosa neutralizes a simple, unbuffered 
acid douche, like vinegar, within 30 minutes. 

In contrast, the buffered acid douche solution of 
Massengill Powder (pH 3.5-4.5) resists neutralizing. The 
normal, low pH is maintained for 4 to 6 hours and as 
long as 24 hours in recumbent patients. This low pH 
inhibits the propagation of monilia, trichomonas vagi- 
nalis and pathogenic bacteria. However, the beneficial 
Déderlein bacillus thrives in this pH range. 


POWDER Mies 
voinal ouch: IEE 





THE S. E. IMJASSENGILL COMPANY 


Bristol, Tennessee 
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FROM APOTHECARIES’ TO METRIC 


Conversion Desired 





To convert grains to grams 





To convert minims to cubic 
centimeters! 





To convert drams to cubic 
centimeters or to grams 





To convert ounces to cubic 
centimeters or to grams 





Formula 





Divide grains by 15 or multi- 
ply grains by 0.065 





Divide minims by 15 or multi. 
ply minims by 0.065 





Multiply drams by 4 


Multiply ounces by 30 





FROM METRIC TO APOTHECARIES’ 


To convert grams to grains 





To convert cubic centimeters 
to minims 





To convert grams or cubic 
centimeters to drams 





To convert grams or cubic 
centimeters to ounces 


Multiply grams by 15 or di- 
vide grams by 0.065 


Multiply cubic centimeters by 
15 or divide cubic centi- 
meters by 0.065 





Divide grams or cubic centi- 
meters by 4 


Divide grams or cubic centi- 
meters by 30 


1Milliliters can be substituted for cubic centimeters each time cubic centimeters is given 
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EASURE BETWEEN SYSTEMS 


























Basis Example 
multig’: 15 = 1.0 Gm. How many Gm. in gr. 20? 
or Answer: 1.3 Gm. (gr. 20 + 15 = 1.3 or 
r. 1 = 0.065 Gm. gr. 20 x 0.065 = 1.3) 
multe 15 = 1.0 ce. How many cc. in m. 20? 
or Answer: 1.3 cc. (m. 20 + 15 = 1.3 or 
1. 1 = 0.065 cc. m. 20 x 0.065 = 1.3) 
ram | = 4.0 ce. How many cc. in drams 4? 
or 4.0 Gm. Answer: 16.0 cc. (drams 4 x 4 = 16) 
How many Gm. in drams 4? 
Answer: 16.0 Gm. (drams 4 x 4 = 16) 
unce 1 = 30.0 How many cc. in ounces 8? 
cc. or 30.0 Gm. Answer: 240.0 cc. (ounces 8 x 30 = 240) 
How many Gm. in ounces 8? 
Answer: 240.0 Gm. (ounces 8 x 30 = 240) 
or di-@’ 15 = 1.0 Gm. How many gr. in 1.3 Gm.? 
or Answer: gr. 20 (1.3 Gm. x 15 or 1.3 Gm. 
r. 1 = 0.065 Gm. + 0.065 = 20)? 
ors by wae = 10 e. How many minims in 1.3 cc? 
centi- or Answer: m. 20 (1.3 cc. x 15 or 1.3 cc. + 
1. 1 = 0.065 cc. 0.065 = 20) 
centi- yan 1 = 4.0 Gm. How many drams in 16.0 Gm.? 
or 4.0 cc. Answer: drams 4 (16.0 Gm. + 4 = 4) 
How many drams in 16.0 cc.? 
Answer: drams 4 (16.0 cc. + 4 = 4) 
menti- nce 1 = 30.0Gm. How many ounces in 240.0 Gm.? 


given 





or 30.0 cc. Answer: ounces 8 ( 240.0 Gm. ~ 30 = 8) 
How many ounces in 240.0 cc.? 
Answer: ounces 8 (240.0 cc. ~ 30 = 8) 


table. 2Answer has been rounded off-to the nearest whole number. 








[More on 64| 
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1958 Awards Wrnners 


A gratifying total of 632 manuscripts was submitted in 
competition for the 1958 RN Awards. These Awards, 
offered for the best original articles written by nurses, 
elicited such a variety of subject matter and such en- 
thusiasm among readers for communicating their ideas 
in writing that a new series of R/V Awards for 1959 will 
soon be announced. 


The editors found final selections from among the 
many distinguished entries for the 1958 Awards a most 
difheult task. With each manuscript that had to be re- 
jected went their deep regret and genuine thanks. 


They finally agreed, however, to award the top honor 
—and the $100 first prize—to Mrs. Helen M. Donovan 
of Vancouver, Wash., for her timely contribution, “‘Hos- 
pital Nursing’s Greatest Weakness.” It appears in this 
issue. 





Honorable mention—and Awards of from $25 to $75 
each—go to the thirty-one additional winners listed be- 
low. The articles submitted by these winners either will 
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published (see month and year of issue in parentheses ). 


Mary Helen Anderson, 
Chicago, IIl., (7/59) 

Sister M. Annette, 
Louisville, Ky., (1/59) 
Dorothy Allen Barash, 
Pittsburgh, Pa. 

Catherine Broombaugh, 
Horicon, Wis., (9/58) 
Joyce Campbell, 

Hartford, Conn., (2/59) 
Natalie Cristoph, 
Hendersonville, N.C. 
Doris V. Douds, 
Wilmington, Del., (11/58) 
Margaret Gerard, 

Detroit, Mich., (7/58) 
Emanuel Goldberg, 
Haifa, Israel, (5/59) 
Mildred Hale*, 

Los Angeles, Calif., (1/59) 
Leona Harrang Hall, 
Wallace, Idaho, (2/59) 
Judith A. Johannsen, 
Omaha, Neb. 

Vieno Johnson, 

New York, N .Y., (12/58) 
Farissa Kimbrell, 
Phoenix, Ariz., (6/59) 
Joyce Lane, 

Beaumont, Calif., (12/58) 





*Pseudonym used by request. 


be published in the near future or have already been 


Irene M. Lee, 
Merchantville, N.J., (1/59) 
Jean Mclnturff, 

Pineville, Ky. 

Ruth T. A. Mathews, 
Battle Creek, Mich., (3/59) 
Sandra H. Noall, 

Salt Lake City, Utah 
Mabelclaire Norman, 
Redwood City, Calif... 
Barbara J. Pack, 

Chicago, IIl. 

Ruth E. Powell, 

San Bernardino, Calif., (5/59) 
Eleanor F. Powers, 

West Haven, Conn. 
Marjorie Ressel, 

Phoenix, Ariz., (3/59) 
Adeline J. Sailer, 

Mount Vernon, N.Y. 
Cecelia Schultz, 

Babylon, N.Y., (4/59) 
Martha Schussman, 
Halcyon, Calif. 

Frieda Schwartz, 
Northbrook, Ill. 

Betty Sipes, 

Sacramento, Calif., (5/59) 
Vida Huff Vail, 
Cheyenne, Wyo., (4/59) 
Marguerite Warner, 
Jackson Heights, N. Y. 
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HOW TO HANDLE MEASUREMENT SYSTEMS Continued from 61 
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| 
| METRIC SYSTEM 
} Change Desired Formula 
To change milligrams to grams Divide milligrams by 1,000 Gm 
| To change grams to milligrams Multiply grams by 1,000 4 Gm 
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To change cubic centimeters Divide cubic centimeters bf) |. 
to liters* 1,000 
To change liters to cubic cen- Multiply liters by 1,000 -Hyyr. . 
timeters 
APOTHECARIES’ SYSTEM 
| To change ounces to drams Multiply ounces by 8 ams | 
/ To change drams to ounces Divide drams by 8 ams 
| 
| To change minims to drams Divide minims by 60 60 
: — —_—_——— = 
. To change drams to minims Multiply drams by 60 60 
: 
j *Milliliters can be substituted for cubic centimeters each time the term cubic centim@§, 
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TS OBASURE WITHIN A SYSTEM 





1,000) Gm. = 1,000.0 mg. 


How many Gm. in 2.0 mg.? 
Answer: .002 Gm. (2.0 mg. + 1,000 
= .002) 





100 Gm. = 1,000.0 mg. 


How many mg. in 0.2 Gm.? 
Answer: 200.0 mg. (0.2 Gm. x 1,000 
=200) 





ters ()L. = 1,000.0 cc. 


How many L. in 2,000.0 cc.? 
Answer: 2.0 L. (2,000.0 cc. = 1,000 
=2i— 





10 =-DL. = 1,000.0 cc. 


How many cc. in 0.2 L.? 
Answer: 200.0 cc. (0.2 L. x 1,000 = 
200.0) 





Ke 8 = ounce I 


How many drams in ounces 2? 
Answer: drams 16 (ounces 2 x 8 = 
16) 





ams 8 = ounce 1 


——__—_ ---+ 


How many ounces in drams 16? 
Answer: ounces 2 (drams 16 =~ 8 = 
2) 











.60 = dram 1 How many drams in m. 120? 
2 Answer: drams 2 (m. 120 = 60 = 2) 
.60 = dram 1 How many m. in drams 2? 
Answer: m. 120 (drams 2 x 60 = 
120) 
c centi 
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PAIN AND 
CRAMPS 
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cost industry $5,000,000 annvolly 
in obsenteeism (1). 5— 


FY GT, 


*These conditions respond to HVC 
(Hayden’s Viburnum Compound), 5 vc 


prescribed by physicians for over jj 









ninety years as a sedative and |; 
smooth muscle relaxant. Sympto- 
matic relief is both prompt and 


prolonged. 


USE COUPON TO REQUEST LITERATURE 
AND PROFESSIONAL SAMPLES. 


Please send my sample to: 


Name 





Street . 
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What's 
Today on 
Osteopathy? 


Continued from 52 


the Score 


D.O.s practice in all states, 
with the largest concentrations 
in California, Michigan, Penn- 
sylvania, and Missouri. About 
400 of the nation’s 7,000 hospi- 
tals are osteopathic. 

Q. How do osteopathic hos- 
pitals differ from others? 

A. They generally have a 
small bed capacity (about 30 
beds on the average). Those af- 
filiated with en colleges 
are larger (100 to 225 beds) but 
not so large as most hospitals 
affiliated with medical schools. 

There are D.O.-staffed hos- 
pitals in thirty-one states. Such 
hospitals are approved for in- 
terne training by the American 
Osteopathic Association but not 
by the A.M.A. They are not eli- 
gible for accreditation by the 
Joint Commission on Accredita- 
tion of Hospitals. 

Q. Does an R.N. risk her pro- 
fessional status if she accepts 
work in an osteopathic hospital? 

A. There’s nothing in either 
the Nightingale Pledge or the 
Code for Professional Nurses of 
the American Nurses’ Associa- 
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tion that forbids such employ- 
ment. 

Nor have R.N.s who work 
for Osteopaths been the butt of 
any major criticism on this score 
in professional circles recently. 

Of course, both the pledge and 
the code might be interpreted as 
requiring a nurse to follow the 
practices of organized medicine. 
And as long as organized medi- 
cine attaches a stigma to osteo- 
pathy, some individual M.D.s 
and nurses may question the 
standards of an R.N. who works 
for a D.O. or an osteopathic hos- 
pital. 

Until this stigma is removed, 
the nurse contemplating such 
employment will simply have to 
weigh the pros and cons for her- 
self in the light of her personal 
situation and local opinion. 


Avoid Chiropractors 

Q. Are chiropractors the same 
as osteopaths? 

A. No. The chiropractic sys- 
tem of treatment has no profes- 
sional status among either M.D.s 
or D.O.s. Its practitioners are 
commonly regarded as laymen 
without recognized professional 
training in accepted methods of 
diagnosis and therapy. An R.N. 
who worked for a chiropractor 
would most certainly jeopardize 
her professional reputation. END 








Who put the Sugar 
in Mrs. Murphys 
Laxative ? 


When a patient is on a restricted-sugar 
diet, for weight or health reasons, it 
makes little sense to add extra sugar 
needlessly. That’s why Sugar-Free 
SARAKA-D makes good sense. It adds the 
bulk frequently lacking in diets, promot- 
ing regularity without stress or strain, 
gently and safely. And it adds no sugar 
to the diet. Well worth recommending 
where a bulk laxative is indicated. 

For a supply of professional samples, 
write Pharmaco, Inc., Kenilworth, N.J. 





SUGAR-FREE HELP TO REGULARITY 
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The switch that 
Stops the itch: 





FROM harsh, irritant toilet paper 
TO = gentle, soothing 


TUCKS 


-soft, cotton flannel pads saturated with witch 
hazel (50%) and glycerine (10%), pH 4.6 


Routine use of moist, antipruritic TUCKS after 
defecation improves many intractable cases of 
pruritus ani and is a valuable adjunct to specific 
therapy. In milder cases, regular cleansing with 
TUCKS is often curative. 
Try TUCKS ... for your next pruritus patient. 
Jars of 40 and 100. 


PHARMACEUTICAL COMPANY 
MINNEAPOLIS 16, MINNESOTA 


fuller 
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These R.N.s and 
M.D.s Talk Out 
Their Gripes 


Continued from 41 


The doctor tells the patient he 
can go home the next day. Then 
he forgets to make a note on the 
chart or to tell the floor nurse. 
So we can’t do anything until the : 
doctor comes strolling in at noon | 
or later. In the meantime, the 
should-have-been-discharged pa- 
tient is fussing, the incoming pa- 
tient is fussing, and the maid is 
fussing. 

Chairman: Sounds grim! [ll 
ask the medical executive com- 
mittee to see if we can’t get more 
cooperation from the staff doc- 
tors. 


Why Blame the Nurse? 


Nurse B: 1 have a problem 
too. I think our doctors some- 
times blame the nurse for things 
she can’t control. A proctologist 
took me to task last weekend 
because I didn’t have a pair of 
curved tweezers on the tray— 


and they’re not standard equip- 
ment. Davi 

Nurse C; Just yesterday a doc- ai 
tor popped into the ward with- 
out advance notice and wanted 


to do a spinal tap. Half the staff 


line 
cont 
writ 
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Adapter Cap will not split when stretched 
to go over bottle — provides tighter fit. 


' Vent holes in Cap prevent vacuum, allow 
WHAT S steady fluid flow. 


Cap cannot pull off tube — Cap is placed be- 


yond a tapered funnel. The more tension 
DIFFERENT on the cap the tighter the fit. 


No further parts— Design of tube means 


no further parts are necessary to connect 
catheter to receptacle. 


Can be sterilized by cold solution, boiling 


DAVOL or autoclave and re-used. 


Davol Urine Drain Tubes are designed 3605— Disposable Drain Tube with adapter 
for maximum convenience of the user. cap. 3/16" lumen, 5° length. a 
Forf her inf ti th let 3606 — (illustrated) Disposable Drain Tube 
Or urther in orma ion on e comple e with adapter cap. 9/32” lumen, 5’ length. 
line of Davol Urinals and Accessories, To place in use, simply pull tube ends apart. 
contact your hospital supply dealer or No covers, plugs or cotton to be removed. 
write Davol Rubber Company, 69 Point 


St., Providence 2, R.I. E> RUBBER COMPANY 
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Agoral 


encourages 


natural] 


bowel 


function 





One or two tablespoonfuls 
of gentle, pleasant-tasting 
Agoral taken at bedtime 
encourages natural bowel 
function overnight. Without 
disturbing sleep, it promotes 
a normal bowel movement 
next morning. 


agoral’ 


the gentle laxative 


iim, 
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R.N.S AND M.D.8s TALK 


members were off to lunch and 
others were serving patients, so 
there was a delay. The doctor 
raised the roof—and we all 
fumed in response. Can’t we 
have advance notice on special 
procedures? 





A Problem Solved 


Doctor B: 1 think you should 
have. I move, Mr. Chairman, 
that you request the medical ex- 
ecutive committee to consider 
two new rules for staff doctors: 

{| Any doctor who has a sug- 
gestion for instruments to be 
added to a tray should send his 
suggestion to the committee that 
drew up the instrument list; 

| Any doctor who wants spec- 
ial tests made should phone the 
proper floor nurse as soon as he 
arrives at the hospital. 

Nurse C: I second the motion 
—and also move that we give the 
doctor the D.S.C. for his idea. 
(Laughter and applause.) 


As the meeting broke up I 
asked Mrs. Rothfarb: “What 
happens next?” 

She smiled. ““You’re probably 
wondering whether we just air 
our gripes and then forget about 
them. On the contrary. After 
each meeting, the administrator 
sends a report of the committee’s 
recommendations to all person- 
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SWIMMING 2 
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BUT 


when the path to fun is 

a source of itching dermatoses 
PRANTAL Cream 2% 

topical anticholinergic 


a soothing, safe path to relief 

relieves itching of ivy dermatitis rapidly 
controls scratch-urge, sweating, irritation 
lessens weeping and dries vesicular lesions 
well tolerated—avoids “drug dermatitis” 


PRANTAL® Cream—50 gram tube containing 
20 mg. diphemanil methylsulfate in each gram. 


6CHERING CORPORATION ¢ BLOOMFIELD, NEW JERSEY 
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nel. He also posts the report on 
i} staff bulletin boards and publish- 
es it in the monthly bulletin. At 
| the next meeting, committee 
\ members responsible for taking 
| action make their reports.” 





| : 
i tl | What They’ve Gained 

. “Can you give me examples of 
some improvements the commit- 
tee has brought about?” I asked. 
The committee’s particularly 
i proud of these three, Mrs. Roth- 
Ll | farb said: 
1. Better communication from 
nurse to doctor about the patient. 
| Previously, if a doctor visited 
| 
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R.N.-S AND M.D.S TALK OUT GRIPES 


a floor when the nurse was on 
another station, she couldn’t ask 
him questions about a particular 
patient. Now she uses an eye- 
catching pink slip with the head- 
ing: ATTENTION, Doctor! She 
writes her questions on this slip 
and clips it to the patient’s chart. 

2. Better communication from 
doctor to nurse about the patient. 

Before gripe-session days, the 
doctor gave most medication or- 
ders verbally. And sometimes he 
told the patient but forgot to tell 
the nurse. Now he writes out all 
such orders. 

This has solved the dilemma, 
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says Mrs. Rothfarb, caused by 
the patient who asks “Where’s 
the laxative the doctor said I 
needed?” or “Where’s that sleep- 
ing pill?” Now the nurse looks at 
the written order to verify the 
patient’s statement; and she does 
not have to bother the doctor 
with a phone call. 


Better Use of R.N.s’ Time 


3. Less attention needed by 
the convalescent patient. 

Staff doctors now take time to 
explain to the convalescent that 
he'll recover faster if he helps 
himself as much as _ possible. 


Medicated Noxzem 
acute discomfort due to 
) kinds of skin irritation 


Medicated Noxzema relieves skin 
discomfort fast, speeds healing. It’s 
pleasant, greaseless, non-sticky. You 
can recommend and use Noxzema 





They encourage him to give him- 
self bed baths or showers, to get 
up and move around. The result: 
Nurses now have more time for 
the acutely ill. 

“Still other helpful policy 
changes have come from sugges- 
tions made at our meetings,” Mrs. 
Rothfarb says. “But please don’t 
think we’re trying to run Mount 
Sinai by majority vote. Our sole 
purpose is to gain a better under- 
standing of our mutual problems. 

“If we never produced a single 
workable idea, the meetings 
would still give us a needed cath- 
arsis for the tensions and real or 
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confidently. This famous cream has 
been tested and proved in home 
use for over 25 years. Highly suit- 
able for the following uses: 


1. An effective, cleansing, medicated treatment for adolescent blemishes.* 
2. Helps heal rough, red hands. Softens, smooths, beautifies —fast ! 


3. America’s #1 sunburn remedy. Cools, soothes, 
brings relief to sunburn agony in 3 seconds. 
4. Helps heal even difficult cases of infant 


diaper-rash burn. 


5. A Noxzema massage brings immediate comfort 
to patients with bed-or-bandage sores. 


*surface blemishes 


; Noxzema 


fbin Catim 
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Treatment 


“"muUCOSI 


“(excessive mucous ae a 





ity 


Recommended by 
Gynecologists 
AS AN ADJUNCT 
in 
FEMININE HYGIENE 





THYMOLINE® 


An alkaline cleansing solution 
for soothing mucous membranes. 


Used as a vaginal douche (as directed), 
Glyco-Thymoline is harmless to the most deli- 
cate membranes. Being an alkaline, non-irri- 
tating, cooling, deodorizing, mucus-removing, 
non-germicidal agent, Glyco-Thymoline may 
solve one of the most provocable problems 
of the average woman .. . fastidiousness. 


PROVEN RELIEF FOR 
Excessive Nasal Secretions 
Throat Phiegm Denture Odor 
Offensive Breath Sore Throat 
Rhinologists recommend Glyco-Thymoline 
highly for oral hygiene. Used as a rinse, 
gargle or nasal douche: 
1. Removes germ-laden mucous secretions. 


2. Helps tone up mucous membranes to 
resist infection. 


3. Neutralizes acidity with an 
quotient of pH 7.2 plus. 


. Relieves soreness—aids healing. 

. Refreshes as it cleans. 

. Suggest large economy size to your patients. 
: » No Rx necessary. 


alkalinity 


"KRESS & OWEN COMPANY \ 
Middletown, New Jersey 

Gentlemen: Please send me (free) sample 

of Glyco-Thymoline 
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R.N.S AND M.D.8 TALK 


imagined grievances that pop up 
in any hospital.” 

“Do you find,” I asked, “that 
general nurse-doctor relation- 
ships have been improved?” 

“Definitely. For instance, few 
of our doctors ever complain to 
the nursing office about a nurse. 
Instead, they talk over the diffi- 
culty with the nurse herself. In 
some cases a doctor will turn in 
a complaint—but not until he 
has first discussed it with the 
nurse. 

“Our employe morale has im- 
proved right down the line. And, 
what’s more important; our pa- 
tient-care has improved too. In 
these areas I’d match Mount Si- 
nai with any hospital in the 
country.” 


An Example for Others 


‘Just one more question,” I 

id. “Do you think Mount Si- 
nai’s gripe session would work 
in other hospitals that might be 
troubled by staff conflicts?” 

“Why not?” Mrs. Rothfarb re- 
plied. “Human nature’s the same 
all over. I hope our success will 
encourage other hospital staffs to 
bring their gripes out of hiding. 
By turning them into construc- 
tive suggestions, staff members 
can improve patient-care and 
their own morale at the same 
time.” END 
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for 
skin 
and 
scalp 


unsurpassed broad-range 
germicide plus unique detergent action 
relieves scaling « flaking « itching « infection 
BETADINE SHAMPOO safely and successfully 
treats seborrheic conditions characterized by 
erythema, scaling and exfoliation, excessive 
dandruff, and pruritus, BETADINE SHAMPOO, for 
daily over-all cleaning, is an effective prophy- 
lactic agent in preventing acute inflammatory 
skin conditions caused by pyogenic organisms, 
and an excellent adjuvant to systemic anti- 
biotic therapy. 
BETADINE SHAMPOO is “...an effective and an 
aesthetic form of therapy for patients with 
seborrheic dermatitis of the scalp and pyo- 
dermas of the skin.”? 


BETADINE 
SHAMPOO 


nonstaining ¢ virtually nonirritating 








in seborrheic dermatitis: 1. Apply two teaspoonfuls of BETADINE 
SHAMPOO to hair and scalp, use warm water to lather. Rinse. 2. Again 
apply two teaspoonfuls of BETADINE SHAMPOO. Massage gently into scalp 
and allow to remain on the scalp for at least five minutes. 3. Work 
up lather to a rich yellow color, using warm water. Rinse scalp thor- 
oughly. Repeat treatment twice weekly until improvement is noted. 


in pyoderma: For prophylaxis, use nightly as a liquid cleanser on 
the entire body and leave on for five minutes, then rinse thoroughly. 
supplied: BETADINE SHAMPOO in 4 oz. plastic squeeze bottle, complete 
with directions. 


established in 1905 
TAILBY-NASON COMPANY, INC., Dover, Delaware 


1. Frank, L.: Research Report 1.35 
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Hospital Strike! T pe can’t go on much hongee, find 
\id a volunteer worker: “Last ion 

Continued from 37 night I found the entire pediatric An} 
unit being run by a young stu- was 

the nurses themselves? Did they dent nurse. How about that!” the 
feel obligated to take on extra “The nurses are the real hero- wol 
duties for the sake of their pa- __ ines of this strike,” a feature writ- side 
tients? Nurses at the struck hos- er for one of the New York 
pitals—quite understandably— _  diailies told an RN representa- has 
were reluctant to talk to the tive. “Patients tell me the nurses she 
press. But there were these are staying on long after normal wh 
straws in the wind: hours, knocking themselves out.” mi 
“The nurses are out on their To anyone who knows the the 
feet!” an ophthalmology resident _ traditions of nursing, it’s no more wit 
at one of the struck hospitals told surprising to find nurses serving | 
an RN reporter. “They're the as the “heroines” of the New col 


ones handling the dirty details. York strike than it would be to she 




















5 World-Famous Baumanometers for every nee 


STANDBY® Model nt : Operating Room; War 
300 Model ma Desk Instrument for General L 
KOMPAK Mode . Goes Everywhe 
3250 Model ; Designed for Anesthesiologis 
WALL Model assesses recovery Rooms; Clini 


and now, the Model 


a universal use model at an economy pric 


With the Baumanometer there is no chance 
of instrument error to question bloodpres- 
sure re: di ngs. Baumanometer accuracy is as 





unchanging as the force of gravity upon 
which it operates 
With the Baumanometer you can be sure heed 
$ 2 935 that any changes in pressure are assignable to 
causes within the patient, not the instrument. 
Complete 


Literature sent on request. 
W. A. BAUM COQO., INC. COPIAGUE, L.lI., N. 


Since 1916 Originator and Maker of Bloodpressure Apparatus Exclusive 
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find them acting in similar fash- 
ion in St. Louis or Boston or Los 
Angeles. The nursing profession 
was born in a war situation; and 
the nurse ministered to the 
wounded before she asked what 
side they were on. 

In the New York strike, she 
has done her duty to patients as 
she saw it, without regard to 
which side in the dispute she 
might be aiding. And she'll do 
the same whenever she’s faced 
with a like situation. 

But why should she have to 
contend with strikes? Why 
shouldn’t she help work toward 


the peaceful settiement of em- 
ployes’ grievances before they 
lead to strikes? 

It seems clear that nonprofes- 
sional hospital employes in this 
country will one day be organ- 
ized. And if that’s so, woe be it 
to the nurse unless she, too, has 
an organization to represent her. 

Fortunately, today’s nurse has 
an organization to represent her 
and a program on which to stand: 
the American Nurses’ Associa- 
tion and its economic security 
plan. 

Admittedly, in some states 
and cities the A.N.A. program 





Helps Heal 
Pressure Sores Quickly 





SOOTHES 


White's 


Vitamin A&D 


Supplied in Wa and 4 oz. — 
1 Ib. ‘ ‘nursery’ jars and 5 |b 
“ward” containers. 

WHITE LABORATORIES, INC, 
KENILWORTH, N. J. 


Ointment 


(ioe are oe at margins. 
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paste 


- er 


has been pushed with less than ed by her professional co-work- 
full aggressiveness. But the suc- ers 
cesses achieved in California and [he A.N.A. is presently con- 
Minnesota show what can be ducting a campaign to amend the 
done when enough nurses give Taft-Hartley Act to delete the 
enough thought and energy and _ section that exempts nonprofit 
i support to the organization that and tax-supported hospitals from 
exists to fight their battles. the need to give unions recogni- 
In view of nursing’s profes- tion. Support by nurses every- 
sional status and the inviolability where of this legislative attempt 
of the nurse’s no-strike pledge, __ will help open the way for bar- 
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et it seems to RN that whenever the gaining without rancor, with un- 
; 4 nurse is asked to choose between derstanding, and in the long- § ™ 
ie | her state nurses’ association and _ term interest not only of the ‘ 
: \ / ° ° 9 . 
Pay ii a labor organization she'll do nurse and her nonprofessional ( 
; | 1} : ‘ 
| ‘| } well to stick with the group that co-workers but also of the pa- F 








knows her problems and is guid- tients under her care. END 
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LABORATORY-PROVED! 








Ni 
} Here are the results of exacting %, . 
. laboratory tests conducted at our . ” 
; research institute. This chart illus- : 
trates the average zone of inhibi- ; U 


tion** produced by DIAPARENE 

CHLORIDE BABY POWDER against 

staphylococci and other organisms. 

*Antibiotic Resistant Strains. ; 

**Tests were done in quadruplicate ~ 
with 8mm. diameter cup. 
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HOMEMAKERS PRODUCTS DIVISIO! 
GEORGE A. BREON & CO., NEW YORK 38, ¥.! 
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2 long years... 


From menarche to menopause 
the average woman will have to wear 
some form of menstrual protection 


for approximately 1800 days! 


66 Because of the greater comfort experienced 103 sub- 


jects (out of 110) preferred to continue to use tampons 
through part or all of the menstrual period rather than 
So" Pp P 


return to the use of the perineal pad alone. 99: 


Convincing evidence that women prefer menstrual tampons 
... your patients will welcome your advice 


1Thornton, Madeline J., The Use of Vaginal Tampons for the Absorp- 
tion of Menstrual Discharge. Am. Journal of Ob. & Gyn. 46:259-265 


The Medical Department 
Dept. RN-79 Gentlemen: 
Tampax Incorporated [] Please send me literature. 
Palmer, Mass. Cc] Please send me sample kit. 
[_] Please send literature and samples, 


Name 





Street 





City State 


TAM PAX the recognized Leader 
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“0.0:0°0 
MY FEET" 


THEY’RE 
KILLING ME! 


Why suffer agonies of 
CORNS & 
CALLOUSES 


TIRED, TENDER, ITCH- 
ING, BURNING, 
PERSPIRING, 
SMARTING FEET 


QUICK RELIEF! 


GET PROMPT RELIEF 

THE SURE WAY WITH 

RELIABLE JOHNSON’S 
FOOT SOAP 


JOHNSONS FO QT SOAP 













‘MY MOST 
UNFORGETTABLE 
PATIENT’ 


Chances are that you've had 
one patient who stands out in 
your memory apart from all 
the others. 


If so, why not share the 
experience with other R.N.s? 

If your contribution is ac- 
cepted. for publication, you'll 
receive $15-25 for it. 

Experiences must be ori- 
ginal, true, and previously un- 
published. They cannot be 
acknowledged or returned. 


Address: Unforgettable Pa- 
tient Editor, RN, Oradell, N.J. 
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What's Newin 
Drugs 


One Up on the Indians: Woods- 
wandering Indians used to eat 
young poison ivy leaves to keep 
from being poisoned by the plant 
all season long. But what happened 
to their alimentary tracts was often 
worse than the skin irritation of ivy 
poisoning! 

In recent years, skin researchers 
have developed ivy leaf extracts to 
use as a preventive. But these oily 
liquids sometimes spread and 
caused lip and mouth reactions. So 
the researchers came up with a 
water-soluble, alum-precipitated, 
pyridine extract that could be in- 
jected 

Now they’ve made a preventive 
pill from this extract. It’s available 
as Aqua lvy AP Tablets. 


New Pregnancy Test: Obstetri- 
cians now have a hormone combi- 
nation that helps tell whether a 
woman is pregnant or simply suf- 
fering from amenorrhea. The prod- 
uct, Pro-Duosterone, contains an- 
hydrohydroxyprogesterone and 
ethinyl estradiol. It’s claimed ac- 
curate even in the first week of a 
missed menstrual period. 

Here’s how it’s used: The doctor 
prescribes four tablets daily for 
three days. If the patient doesn't 








emal 
male 
urethritis 
age mM ARES a 
ifference 


BEFORE THE MENOPAUSE, 


localized urethral infection is highly prevalent but ‘‘easily overlooked” because pain 
and discomfort are frequently referred to other areas.' 


FURACIN® INSE RTS (formerly Furacin Urethral Suppositories) 


BRAND OF NITROFURAZONE 

are antibacterial ... anesthetic .. . gently dilating . . . provide rapid control of both 

pain and infection2. ..0.2% Furacin and 2% diperodon*HCl (an efficient local anesthetic), 
in a water-dispersible base. Each hermetically sealed in silver foil, box of 12. 


AFTER THE MENOPAUSE, 


estrogen deficiency leads to atrophy of the urethral mucosa, irritation, 
increased susceptibility to infection...a frequent source of pelvic distress.3 


FURESTROL® SUPPOSITORIES 


are estrogenic as well as antibacterial, anesthetic and gently dilating... 

provide “progressive histologic normalization” and prompt symptomatic relief¢... 
0.2% Furacin, 2% diperodon*HCl, and 0.0077% (0.1 mg.) diethylstilbestrol, 

in a water-dispersible base. Each hermetically sealed in orchid foil, box of 12. 


REFERENCES: 1. Barrett, M. E.: J. M. Assoc. Alabama 26:144, 1956. 2. Youngblood, V. H.: 

J. Urol., Balt., 70:926, 1953. 3. Youngblood, V. H.; Tomlin, E. M.; Williams, J. O. and 
Kimmelstiel, P.: Tr. Southeast. Sect. Am. Urol. Assoc., Atlanta, Ga. (Apr. 7-11) 1957, p. 40-43. 
4. Youngblood, V. H.; Tomlin, E. M. and Davis, J. B.: J. Urol., Balt., 78:150, 1957. 


NITROFURANS—a unique class of antimicrobials 
EATON LABORATORIES, NORWICH, NEW YORK 
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WHAT’S NEW IN DRUGS 


have bleeding within a week, she’s 
almost certainly pregnant. If bleed- 
ing starts a few days after she stops 
taking the tablets, the diagnosis is 
amenorrhea; and usually the pa- 
tient then returns to her normal 
menstrual cycle. 

In case she’s pregnant, the pro- 
gestogen in the product tends to 
protect her against abortion. 


Start Low; Go Slow! This, in ef- 
fect, is how diabetes experts de- 
scribe the best way to give phen- 
formin, the latest oral drug for 
lowering blood sugar. 

Marketed as DBI, the new drug 
gives some patients stomach upsets 
if they take too much at a time. So 
doctors have to work up to a full 
dose gradually. 

But the drug has these advan- 
tages to offset its one drawback: 

{ It helps most kinds of diabe- 
tics, including some whose diabe- 
tes couldn't be controlled by earli- 
er sulfonylurea-type agents; 

{ When added to the regimen of 





Ose ana Recommend Resinol 
with CONFIDENCE 


With a 60 year record of marvelous helpfulness to skin suf- 
ferers, this soothing ointment, rich in lanolin, offers quick, 
dependable relief for itching and burning associated with: 


Dry Eczema - 


Chafing 
Minor Burns « 


Simple Rash 
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To gently cleanse tender skin, use pure, lightly medicated Resinol Soap. L 
For a convincing sample of each, write Resinol, RN-48. Baltimore 1, Md. 


RE SINOL 


patients with “brittle” diabetes, it 
often smoothes out their “peak and 
valley” response to Insulin alone; 

It frees about half of all who 
use it from Insulin injections. 


For Skin and Eye Infections: 
Two new corticosteroids have just 
been introduced for topical use 
against such infections. 

lhe first, fluoromethalone (Oxy- 
lone), reduces inflammatory skin 
reactions. It has also been com- 
bined with neomycin (Neo-Oxy- 
lone) to increase its infection-fight- 
properties. Both 
ointments. 


ing forms are 
The second, fludrocortisone 
hemisuccinate (Florinef Ophthal- 
mic is a water-soluble 
salt marketed as sterile eyedrops. 
A drop or two promptly relieves 
itching and burning. Repeated sev- 
eral times daily, such treatment 
helps heal eyes inflamed because 
of infection, allergy, or chemical 
or surgical injury. 
~MORTON J. RODMAN, PH.D 
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Simple Hemorrhoids 
Detergent Hands 



















DOUCHE POWDER 


To give her the confident senge of daintiness all day long, she 
uses BO-CAR-AL. It dissol¥es. completely to make a fresh, 
soothing, delicately-scented douche. BO - CAR- AL is also gently 
antiseptic—helps maintain normal vaginal acidity. 


* 

SUPPLIED: in 4-02. and 1-1. betties, mQp; Merck Sharp & Dohme 

BO-CAR-AL is a trademark of Merck & Co., Inc. I DIVISION OF MERCK & CO.,INnc., PHILADELPHIA 1, PA. 
sical pice ca SERS I | 
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Now 2 ways to specify Carnation 
Evaporated Milk infant formula. } 


In a recent nationwide survey, the evaporated milk 
formula was named as fifSt preference by 96% of 


pediatri: 


NEW! 
for maximum 
convenience 


CARNALAC is a 
standard Carnation 
Evaporated Milk 
formula, as usually 


specified—in convenient, 


ready-prepared form. 
The mother just 
adds water.* 


(arn alae. 


PREPARED | 
INFANT 
FORMUB | 


Diluted 1:1, 
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for maximum 
flexibility 
and economy 


Most adjustable, 
when individualized 
formula is indicated. 

Most economical, 
an important factor 


for many young 
parents. 


—— a, 
ae eae 


aration 


Ie 

A’ - 
ag | 

EVAPORATED 


MILK_ 
eles 5 





; carbohydrate 7.1% 


3.2% fat; 400 |.U.. Vitamin D per reconstituted quart; 20 calories per 
(oy-aum A al-mor-1 a ololah’Zele-]4cme) MOr-ldet-)t-lemeliitic-.c| ) ba) Melelst-)|-) ewe) me mo hu a 
from the milk, plus 2.2% added maitose-dextrin Syrup (approximately 


5 parts maltose, 3 parts dextrins). 
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~ positions 


ADMINISTRATOR: (a) Nurse, manage small 
hosp. near Black Hills, $5000 (b) Complete 
charge, 30 bed gen. hsp. Minn. resort area, 
top salary. RN7-1 Burneice Larson, Medical 
Bureau, 900 N. Michigan Ave., Chicago, IIl. 
ALL ABOARD FOR WONDERFUL WYOM- 
NG: Opportunity for Graduate Nurses. No 
no smog, non-industrial area. 165 bed 
JCAH Hospital with 50 bed expansion pro- 
gram underway. Capitol city, growing medi- 
home of world famous Frontier 


Position vacancies all shifts and 
types. 40 hr. wk., 2-3 wk. vacations, 12 days 
sk. lv., minimum starting salary $305 per 
mo., excellent shift differentials. New nurses’ 
residence available at extremely low rates. 

of Nursing, Memorial Hospital, 


, Danville, Virginia, offers an 18 mos. 
course in Anesthesia for Registered Nurses. 
All agents and techniques taught. Complete 
maintenance and stipend paid for entire 
course. Approved by the A.A.N.A. and G.I. 
approval. Classes accepted in May and Octo- 
ber. For information write Miss Virginia L. 
DeMaio, C.R.N.A., Director, School of Anes- 
thesia, The Memorial Hospital, Danville, Va. 
ANESTHESIA COURSE: The Grace Hosp:- 
tal, Central Unit, School of Anesthesia offers 
to graduates of accredited schools of nursing, 
an 18 mo. course of training. Instruction 
in all types of anesthesia technics. Classes 

Accredited 
approval. No tuition. 
Liberal stipend pd during entire training 
period. Write to: Director, School of Anes- 
thesia, The Grace Hospital Central Unit, 
Detroit 1, Mich. 
ANESTHETIST. NURSE: To cover surgery 
and OB in 275 bed hospital with expansion 
program in process. Excellent facilities and 
srsonnel policies. Salary open. Call or write 
Personnel Director, 810 E. 27th St., Min- 
neapolis 7, Minn. Phone FEderal 2-7266. 
ANESTHETISTS: Immediate openings in a 
chain of 10 general hospitals located in the 
coal mining communities of eastern Kentucky, 
southwestern Virginia and southern West 
Virginia. Salary at the rate of $5880 or $7080 
per annum, depending upon background and 
experience, annual increments, 4 wks. pd. 
vacation, 7 pd. holidays, sk. lv., non-contrib- 
utory retirement plan plus social security. 
rite Miners Mernorial Hospital Association, 
P. 0. Box 61, Williamson, W. Va. 
ANESTHETISTS: (a) Alaska, small hosp. 
near military installation, $8500 (b) For staff 


of two, 125 bed hosp., lowa town of 15,000, 
$8500 (c) Complete responsibility for dept. 50 
bed hosp., Illinois, $8500 (d) Anes-Supv., 75 
bed industrial hosp., light anesthesia, top sal- 
ary, complete mtce., South. RN7-2 Burneice 
Larson, ae gg Bureau, 900 N. Michigan 
Ave., Chicago, IIl. 

ASSISTANT. SUPERVISORS: Experience as 
a staff nurse necessary. Head nurse or super- 
vising experience preferred. B.S. degree or 
equivalent credits. Rotational, evenings and 
night assignments available. Attractive sal- 
ary arrangement. Apply Director of Nursing, 
Cleveland Metropolitan General Hospital, 
3395 Scranton Rd., Cleveland 9, Ohio. 
ATTENTION GENERAL DUTY NURSES: 
400 bed County Hospital located 2 hrs. drive 
from San Francisco, ocean beaches, and 
mountain resorts in modern and progressive 
city of 35,000. 40 hr. 5 day wk., 3 wks, pd. 
vacation, 11 pd. holidays, pd. sk. lv., retire- 
ment plan and social security. Accommoda- 
tions in Nurses’ Home, meals at reasonable 
rates, uniforms laundered without charge. 
$333 mo. start plus shift and service diffcren- 
tials. Must be eligible for Calif. registration. 
Write Director of Nursing, Stanislaus County 
Hospital, 830 Scenic Drive, Modesto, Calif. 
CHARGE NURSDS: At L.A. County General 
Hospital receive $412 per mo. for evening and 
night shifts. Please write me for full infor- 
mation re job opportunities here. Betty Hart- 
wig, N., Box 1211, L.A. County General 
Hospital, L.A. 33, Calif. 

CLINICAL INSTRUCTOR, OUT-PATIENT 
DEPARTMENT: To plan student experiences 
in Out-Patient Department, i-::tegrate Com- 
munity Nursing in forma! and clinical instruc- 
tion in all areas. NLN fully-accredited diplo- 
ma program. 150 students. University affiliated. 
Excellent personnel policies including full tu- 
ition assistance for courses leading to ad- 
vanced degree. Apply to Director of Nursing 
Education, Mount Sinai Hospital of Cicve- 
land, 1800 East 105th Street, Cleveland 6, Ohio 
CLINICAL INSTRUCTORS: For Nur-e In- 
structor positions in NLN fully accredited 3 
yr. diploma program, Starting salary $516. All 
the benefits of County Civil Service. Progres- 
sive school program, interesting and chal- 
lenging hospital. Write Betty Hartwig, R.N., 
Box 1311, L.A. County General Hospital, L.A. 
33, Calif. for complete details. 

CLINICAL INSTRUCTORS: Evenings and 
nights. In residential area adjacent to Chi- 
cago, minutes from loop shopping area and 
universities. Liberal personnel policies, salary 
depending on qualifications. 400 bed JCAH 
accred:ted general hospital. To coordinate 
student learning experiences in Medical and 
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rom 
trauma to 


tranquility with 


IDENTICAL 


Ornv 


A comfortable life-like 
breast prosthesis is 
an invaluable asset 
in the Total Care of 

Your Mastectomy. 








IDENTICAL Form restores 
natural contour and 
leads to peace of mind. 
Made of soft skin-like 
plastic, containing a 
flowing gel, 

simulates nature's yielding 
texture, harmonizing 
weight and mobility. 
IDENTICAL Form adopts 
the contour of any bra 
and is worn with 
carefree comfort in 
bathing suit 

and evening gown. 


Available in 24 sizes. Expertly fitted by 
authorized dealers throughout the U.S. 
and Canada. . 





Actual photo of 
patient fitted with 
‘Identical Form 


6 | 4 
IDENLICAL Zen 


Please send professional literature | 
and list of authorized dealers. 


R.N. | 
Address | 


beh seat eee cn “Ry 























Surgical Nursing. Bachelor's degree in Nur 


ing Education and some expericnce in teac 
ing required. Apply Director of Nursing, We: 


Suburban Hospital, Oak Park, Ill. ew Y 
COLLEGE INSTRUCTORS: Immediate openfi,js on 
ing in newly established 2 yr. Associate Degre@fiperal 
Nursing Program, offered by a 4 yr. AccrediMm frins 
ted College, student body approximately 80(Mijable. 
Masters degree preferred, bachelors degrce if Newt 
nursing education and successful expericnc@iNERA 
will be considered. Salary commensurate witli, on | 
education and experience. Apply Director offje Dis 
Department of Nursing, Indiana Central Col eptabl 
lege, Indianapolis 27, Ind. o. W! 


COME TO NATION’S CAPITAL: Salaries Cou 
$4040, $4490, $4980 depending education an@NERA 
experience. Apply Director of Nursing, D. Cidition 
General Hospital, Washington 3, D. C. ation, 
DIRECTORS OF NURSING: (a) Dir. Nurseshjal Se 
service and school, 250 bed gen. hsp., 10@huired. 
students, Pa., $9000 (b) Dir., Nursing schoolfspital, 
and service, 600 bed hosp., Eastern seaportRNERA 
$10,000 (c) Chairman dept. nursing educ.Bjited 


West Coast junior college, $7500 up, 10 monthByision 
apptmt. (d) Alaska, all grad. staff, $7000 up| basant 


. 40 
Bureau, 900 N. Michigan Ave., Chicago, a fo 


bments 


complete mtce, RN7-3 Burneice Larson, Med4 
ical 
Ill 
EVENING NURSES: Do you like to do yourhherous 
swimming, golfing and shopping in the morndhaid h 
ing? We have just the job for you. Start at#tinue 
$412 a mo. as an Assistant Head Nurse. Writabd liv 
Betty Hartwig, R.N., Box 1311, L.A. Countyinth. | 
General Hospital, L.A. 33, Calif. for details. Bite F 
EXP’D HEAD NURSE: For 36 bed nursingfephor 
heme. For further information write Shirle¥®NER. 
Asselin, R.N., 66 Broad St., Westfield. Massibed, fo 
FACULTY APPTMTS: (a) Dir., fully intel hed } 
grated 4-year collegiate school, nursing, tofinge | 
salary, M.W. (b) Nurse Educator to set ulitth I 
and organize two-year collegiate nursing profrvices 
gram, good financial support, South (c) DirkRNER 
Nursing Education, 550 bed hosp., 275 stud)ther1 






























dents, univ. affil, N.L.N. acercd., exceptionala] per 
opport. (d) Med-Surg., OB Instructors, Ha-fy $31( 
waii, $5-6000 (e) Dir. Nursing Ed., 140 stu-fhance 
dents, prominent hosp. S.W. $9000. RN7-4icht d 
3urneice Larson, Medical Bureau, 900 N.Brses ; 
Michigan Ave., Chicago, IIl. ter 5 
FACULTY POSITIONS: (a) Counselor andfemori: 





Student Health Nurse, open July 1, (b) In-4RNER 
structor Fundamentals of Nursing open Aug-hest e 
ust 1. 90 students in nationally accredited—inne] 
school. Salary open. Apply Director School offient, 1 
Nursing, Episcopal Hospital, Philadelphia 25,8)1 mx 















Pa. l, At 
GENERAL DUTY NURSES: Southern Cali- wy; 
fornia area. Near ocean, mountains, lakesfiedica) 
and desert. 225 bed accredited modern hos-RINE} 
pital offers opportunities to graduate nursesibdiate 
who desire a truly professional environmentBe, ex 


in an ideal location. Monthly base salary $330fyrant 
plus $25 shift differential and departmentalf celle 
differentials. Regular salary increases. Fullff) jing 
program of benefits. Opportunity for 3 wks.fxtra 






vacation after 1 yr. Address inquiries tofyrses’ 
Personnel Director, Daniel Freeman Hespi-ferson 
tal. 333 N. Prairie Avenue, Inglewood,Bpng 
Calif. 


GENERAL DUTY NURSES: Immediate open-fhay, 
ings in OR, Obstetrical and Medical and Sur-{17 a; 
gical Units. Rotating or permanent afternovifje TF 
or night tours of duty. Bonus of $20 for ORB lame 
afternoon and night tours. New 196 bed hos-MEnR 
pital, 45 mins from NYC. Modern nurses resi- er] 
dence. Apply Director of Nursing, Phelpfp ¢; 
Memorial Hospital, North Tarrytown. N.Y. yeni 
GENERAL DUTY NURSES: All shifts, 106BBR¢ 1 
bed fully approved rural hospital, located infiMedic; 
beautiful Kittatiny Mountains, 1% hrs. outliers: 
D hr 


nL 
oder 






















New York City. Starting salary $265 plus 
nis on job and laundry of uniforms, as well 
iberal shift differential, merit raise system 

benefits. _ Living accommodations 


on Medical, Orthopedics and Communi- 
le Disease Services. Apply at once. With 
eptable experience you may start at $395 
_ ho. Write Betty Hartwig, R.N., Box 1311, 
‘4. County General Huspital, L.A. 33, Calif. 
@NERAL DUTY NURSES: Modern air- 
ditioned 215 bed hospital. 3714 hr. wk., pd. 
ation, holidays and sk. lv. Blue Cross and 
ial Security benefits. Florida registration 
uired. Apply Director of Nurses, St. Luke’s 


NERAL DUTY NURSES: For JCAH ac- 

‘@dited 210 bed general hospital with NLN 
bvisionally accredited school of nursing. 

asant suburban environment 35 mi. from 

rc. 40 hr. wk. $300 per month. $30 differ- 

ial for 3-11 and $20 for 11-7. Regular in- 

ments, liberal personnel polici ies including 

vacation allowance. 


Social Security, 
“od living facilities provided at $30 per 
Yenth. Call or write Director of Nursing, 
’. Hhite Plains Hospital, White Plains, N. Y. 
@ephone WHite Plains 9-4500. 
NERAL DUTY NURSES: 2 or 3, regis- 
assBed, for rotating service in privately owned 
°§ bed hospital. Good salary, social security, 
nge benefits. Located in Black Hills of 
th Dakota. Address Director of Nursing 
vices, Homestake Hospital, Lead, S. D. 
NERAL DUTY NURSES: 120 bed hosp, 





TERE |S 
NOIR RING 
LSE. 


BIVAM 


OS NOM: 
PRENATAL 
PATIENTS 


BIVAM helps 
edge) t-Tot Malta 


. thern Wyoming community of 12,000. Lib- 
ceptionalfa] personnel policies, 40 hr wk. starting sal- 
ors, Ha-fy $310 with a charge of $23 for full main- 
140 stu-hance, additional $10 per mo for eve and 


against labor and 


RN7-4ight duty with regular increases. Surgical 

900 N.brses starting salary $320 plus $5 per call 

ter 5 pm. Write Director of Nurses, 
emorial Hospital, Rock Springs, Wyo. 

NERAL DUTY NURSES: 84 bed hospital, 

“Best equipment, 40 hr. wk., very liberal per- 

mnel policies, pleasant working environ- 

ent, rotating shifts. Salary range $302 to 

ll monthly. $20 evening and night differen- 

nl, Atomic Energy Project, not Civil Serv- 

ep. Write Director of Nurses, Los Alamos 


im- 
sp. in 
town, res- 
. recreation. 
xcellent starting salary, pd hosp. and surgi- 
up! insurance plan and pd annual vacations. 
‘Ixtra shift pay and overtime. Attractive 
Write William J. Born, 

,» White Pine, 


cil p.m. gen. duty, hospital on San Francisco 
“Bay. 5 day wk, salary $320 plus $15 added for 
ll and $10 for OR duty. Maintenance avail- 
ble. Director - Nursing, Alameda Hospital, 
lameda, Calif 


ses resi- 


Phelps 
N.Y. 


venings $76.80-$89.60 per wk, nights $73.60- 
6.10, days $64.00-$75.60. Openings in 
edical, Surgical, Obstetrics, Pediatrics, 
perating Rooms and Emergency Room. 

r wk, merit increases, liberal policies. 
n Long Island Sound, 45 mins to N.Y.C. 
odern nurses residence and school. Apply 





delivery difficulties 
th multiple nutrients essential in 
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Director of Nursing, 
Stamford, Conn. 
GENERAL DUTY STAFF NURSES: Vacan- 
cies on all services due to completion of new 
wing which has increased bed capacity above 
400. Private general hospital with 125 student 
school of nursing, 3 yr. diploma course. Uni- 
versity nearby for advanced study. 40 hr. 
wk. Excellent salary and liberal benefit pro- 
gram, including noncontributory pension plan, 
in outstanding midwestern institution. Cen- 
trally located in the city and convenient to 
residential and shopping facilities. Living 
accommodations adjacent to the hospital 
available at nominal rent. Contact Personnel 
Director, Milwaukee Hospital, 2200 W. Kil- 
bourn Ave., Milwaukee 3, Wisc. 

GENERAL DUTY, SURGICAL AND PEDI- 
ATRIC NURSES: 276 bed gen. hosp, in resi- 
dential suburb of Chicago. 40 hr wk, cash 
salary and live in, $275 day duty, $295 PM 
duty, $290 night duty plus private room in 
new nurses residence, 3 meals per day and 
free laundry of uniforms. Cash salary and 
live out, $320 day duty, $340 PM duty, $335 
night duty plus 1 meal and free laundry of 
uniforms. Low rental apartments available 
for married nurses. Planned service increases 
at regular intervals. Many other benefits. 
Write Personnel Director, MacNeal Memor- 
ial Hospital, Berwyn, III. 

GENERAL STAFF NURSE: 100 bed general 
hospital, 40 hrs. per wk., state retirement 
program, $300 per mo. Apply Director of 
Nursing Service, Wadsworth Municipal Hos- 
pital, Wadsworth, Ohio. 

GENERAL STAFF NURSES: Grow and 
develop with us. New 400 bed hospital under 
construction. Fully approved. Intern-resident 
program. Developing teaching center. $330 


Stamford Hospital, 






per mo. starting salary. $15 per mo. mer 
increases at 6, 12, 24 and 36 mos. 40 






























wk. 2 wks pd. vacation, pd. sk. lv. to #Miatric 
days, 7 pa. holidays. One of Southern Califute 
fornia’s most outstandin, locations. 90 p 
Director of Personnel, Seaside > 
Hospital, 1401 Chestnut Avenue, Long Bea 

] Calif. 


GENERAL STAFF NURSES: Positions o 
all services with opportunity for profession 
advancement in a 400 bed hospital. Rotatin 
or permanent evening and night assignmen 
40 hr. wk. Salary $345 to $372.50 per mo. wit 
planned merit increases, substantial evenin 
and night differential. Retirement pensio 
plan. Blue Cross, social security, liberal vac 
tion and sk. lv. policy. Convenient transporta 
tion to educational and cultural facilities ac. 


cessible. Good residential area. Apply Director 
of Nursing, West Suburban Hospital, Oak 
Park, Il. 


GENERAL STAFF NURSES: Because wea 
friendly people it is fun to work in the pre 
ferred department of a 200 bed JCAH gen 
eral hospital enthralled in the extensive build. 
ing program 
vancement. 
40 hr wk, retirement plan, Social Security, 
pd hospitalization insurance premiums, cv 
mulative 30 day sick leave, 2 wks vacation, 
6 holidays, excellent meals at cost, cozy rooms 
at $20 per mo, in-staff educational program. 
Approximate initial salary eves $349, nights 
$343, days $325. Annua! increase yearly ap- 
proximates $215. High standard patient care 
maintained by nurses permitted to use pro- 
fessional preparations. Ideally located near 
Detroit with convenient transportation t 
make off duty hrs. interesting. For details 
write Director of Nursing. Wyandotte General 





New Feminine Hygiene 
Better than Douching 


Now get the germicidal protection 
of an antiseptic douche—without 
the bother of douching. And get it 
immediately .. . for a prolonged 
period—something no douche can 
give. Quick and easy, this new 
feminine hygiene method depends 
on antiseptic vaginal suppositories, 
called Zonitors. 

Once inserted, Zonitors dissolve 
gradually, last for hours, are ready 
to work instantly. They guard 


against—destroy odors completely, 


too. 


Doctor’sDiscovery—Hospital Proved! 
Hospital tests proved Zonitors 
unusually effective, yet safe and 
non-irritating. Greaseless, stain- 
less, individually packed. 
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For trial supply and information folder 


send name and address to: Dept. RN-13, 
Dunbar Labs., Wayne, N. J. 


&4% 
























































ospital, Wyandotte, Mich. of Nursing, The Children’s Hospital, Cincin- 
RADUATE NURSE: Experienced in psy- nati 29, Ohio 





mo. meri 
os. 4( 


ny 














lv. to § jatric nursing. To be Chief Nurse in a new GRADUATE NURSES: Start your profes- 
hern CaliMcute Intensive Treatment building. Salary sional career in one of the world’s largest hos- 
ns. Appl P90 - per mo. with full maintenance. Sick pitals. $355 a mo. is the basic salary and the 

Memo me and annual leave. Contact. Clinical California climate is included! Write Betty 


ong Beadfirector, G Pierce Wood Memorial Hospital, Hartwig, R.N., Box 1311, L.A. County Gener- 
Ze readia, Fla. al Hospital, L.A. 33, Calif. for full informa- 
sitions o—RADUATE NURSES: Several positions, 170 tion. Be ready to work here the day you 
rofessionded hospital. 5% salary schedule, better than graduate. 

Rotating—verage benefits, excellent working conditions. GRADUATE NURSES: For general duty, 75 
signmen ichigan’s beautiful Upper Peninsula. Apply bed general hospital, new air-conditioned, with 

















r mo. witmirector of "Nursing, The Chippewa County modern equipment. Beginning salary $275 a 
al eveningWar Memorial Hospital, Sault Ste. Marie, mo with differential for eve and night duty 
t pensiogMichigan. Phone MElrose 2-3331. and operating room nursing. Good personnel 
eral vaaseRADUATE NURSES: Opportunities un- policies, 5 day, 40 hr wk, vacation, pd sick lv, 





ranspo: mited for staff nurses at Cleveland Metro- holiday time. Located in beautiful central 
tilities acfholitan General Hospital. Check the following Florida. Apply Director of Nurses, Seminole 
y Directordvantages. (1) Large hospital-wide variety Memorial Hospital, Sanford, Fla. 

ital, Oakf services (2) University affiliated (3) Pd. GRADUATE STAFF NURSES: Opportunities 
acations, holidays, sick lv. (4) Pd. tuition for men and women on all services including 



















use weardfor further study (5) Comfortable low cost Psychiatry and Operating Room. Well planned 
n the prefhousing (6) Salary $300-$370 per mo. Ap- orientation program, tuition free courses at 
SAH genly to Director of Nursing, 3395 Scranton Rd., University. Low cost housing in nurses’ resi- 
sive buildMleveland 9, Ohio dence. Recreational and cultural opportuni- 





' for ad. 





RADUATE NURSES: For JCAH approved ties. Salary range $325 to $360. 3 wks vaca- 












es include—hospital all services. Starting salary 5 day tion, 6 pd holidays. Follow your impulse and , 
Security,B7\, hr. wk. staff duty $325 monthly with write to: Director Nursing Service, University 
iums, cu-Mvening & night shift differential. Supervisors Hospitals of Cleveland, Cleveland 6, Ohio. j 


vacation,B395 per mo. with increments every 6 mos. uRADUATES: Mercy College of Anesthesiol- 
ozy room@.iberal vacation and sk. lv. policy. Apply ogy offers an 18 mo AANA approved course 
program@irector of Nursing, Norwegian-American to graduates of accredited schools of nursing. 
19, nightsBHospital, 1044 N. Francisco, Chicago 22, IIl. Write: Director, Anesthesia Dept., Mount 
early ap-MsRADUATE NURSES: Positions available in Carmel Mercy Hospital, Detroit 35, Mich. i 
tient caremAugust, 1959 in a modern children’s hospital HIGH CALIBER REGISTERED NURSES: 
use pro-or graduate nurses who wish to work with We need good nurses interested both in latest 
ited near#thildren. Must be eligible for registration in scientific therapy and old-fashioned warm 
tation tomhio. Openings will be in several clinical areas care of patients with cancer and allied dis- 
or detailsymnd the operating room. Excellent starting eases. Teaching and research center offers 
e GeneralfRalary and other advantages. Apply Director valuable experience. Adequate staff of top 
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How “hospital-tested” antiseptic cream 


Instantly Soothes Burning Feet! 
Stops Athlete’s Foot, Skin Itch! 


wn 








What a blessing when shoes come off cracked and peeling toes with won- 
hot, tender, work-weary feet...and derful speed. And in cases of skin 
soothing Ting goes on! This remark- itch due to harsh chemicals, oils, 
able medicated cream cools burning acids, cleaners—Ting is equally 
skin as you rub it on...dries quickly __ effective. : 








"BRE RE 


to a powder that clings, thus con- Ting is easy to apply, greaseless, 
tinues to soothe for hours. stainless. You can put stockings on 


Antiseptic Ting even relieves Ath- immediately after applying Ting 
lete’s Foot itch instantly—as proved Cream without fear of messy stains. 
in hospital tests. Destroys fungi on Also keeps skin dry. Stops embar- 
60-second contact. Aids healing of _ rassing foot odors, too. 





© 1957 Pharma-Craft Company 
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FAST, ae 
CONTINUED 
RELIEF 


LIQUID, OINTMENT 
And FIRST AID SPRAY 
For SUNBURN ¢ BURNS 
CUTS @ ABRASIONS @ LOCAL 
SKIN IRRITATIONS © INSECT BITES 


FOILLE antiseptic-analgesic is a 


dependable, convenient, surgical-type 
dressing which has won wide use and 
acceptance by Doctors, Hospitals and 
Industrial Plant Clinics over a period 
of twenty years. 


*You're invited to request | terature 
and samples. 


CARBISULPHOIL CO. 


2917 Swiss Ave. 
Dallas, Texas 












TO DISCOURAGE 


thumb 
sucking 


nail 
biting 


RECOMMEND 
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Just paint 
on fingertips 


At all 
Drug Stores 
















nurses maintained. University-affiliated iy 
service education, access all NYC educational 
programs, Good basic preparation require] 
learn specialty here where patients receiv 
active surgical-medical-radiation therapy. 
Not a chronic disease hospital. Teacher: 
college learn-earn plan available fer study. 
xperience program on full salary. Staf 
nurses: day $315-357 mo., eve. $370-412 
nite $359-401, 4 wks vacation, 1% pay fo 
overtime, uniforms laundered, Blue Cross pi 
by center. Minimum rotation. Suture nurses: 
base salary plus % pay for on call. Housing 
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agent helps you locate. Thelma Laird, R.N.Bursin: 
Director of Nursing, Memorial Center, 444 F Brea m 
68 St New York 21, N.Y. ese 


HARRISBURG SCHOOL OF ANESTHESIA: blicies 
é »penings still available for enrollment inffons a 
the fall class starting September 14, 1959.Bradeli 
Applications must be submitted promptly foINSTR 

nsideration. Write to Harrisburg Hospital| URS 
School of Anesthesia, Front and Mulberryiked Sc 
St Harrisburg, Pa. orth 
IMMEDIATE OPENING: In Eastern Idahoiig, m 
nearYellowstone Park, Teton mountains, and—&on m 
Jackson Hole, Wyo. Large recreational arefrable 
nearby with boating, water-skiing, etc. Op-Mpen « 
portunity for program development in anjerien 
urban-rural area. Close to a college. Begin-Mrea o 
ning salary $340 per mo. for a Public Health ne re 
Nurse with a college degree or 1 academic yr. 
of Public Health Nursing background. Addres: 
inquiries to Dr. Terrell O. Carver, Adminis- 
trator of Health, State House, Boise, Idaho 
INDUSTRIAL NURSE: Registered Nurse 
with minimum of 10 yrs. experience to tak 
char of dispensary in an industrial plant 
40 hr. wk., day shift, liberal company bene- 
fit rood starting salary commensurate with 
experience. Excellent opportunity for the 
right person willing to relocate. Applicant:—) 
apl at the personnel office. U. S. Indus-# 
trial Chemicals Company, Tuscola, IIl., P. 0. 


NURSES: (a) Africa, Asia, 



































INDUSTRIAL 


industrial or P.H. exp. essential, $5200 up, 
mtce., air travel, work with English-speaking 
personnel (b) Office Nurse, Chicago, must 


be capable assuming complete charge, $ . 
100 start. RN7-5 Burneice Larson, Medica 
gureau, 900 N. Michigan Ave., Chicago, II! 


IN-SERVICE CO-ORDINATOR: Graduate of 
an accredited school of nursing. Prefer nurse §Lar 
with a degree, but will accept one with ex- @polic 
perience in teaching. Responsible for In- ply 


Service program for graduates. Conducts on-§*1, 

the-job training courses for nurses’ aides ite 
orderlies, operating room technicians and §SCR! 
unit secretaries. Good personnel policies, Bioy 
salary open. Well equipped, modern 300 bed Mithis | 





hospital, under the auspices of The Daughter: fing 
of Charity. Centrally located in city, good {plus 
educational, cultural and social center. For ing, 
further information write, Director of Nurs-§LIC 
ing Service, St. Vincent’s Hospital, Indian-§new 
apolis 7, Ind. Cent 
INSERVICE TRAINING COORDINATOR: @for 
To set up and direct inservice training pro- ton 
gram for Nursing Service in 290 bed hospital, Horie 
including geriatric and TB units. B. S. Degree taliz 
in Nursing preferred ; experience in inservice App 
training required. 5 day, 40 hr. week, liberal Mm Alt 
job benefits, room and board available, start- ge Alt: 
ing salary $400-$450 depending on qualifica-g™ MII 
tions, interview required at hospital expense #jour 
Reply giving complete personal data, educa- afte 
tion, and work experience to Mrs. Margaret im®'< 





















Nelson, R.N., Directof of Nursing, Presby- af 
terian Hospital Center, 1012 Gold Ave., S.E. wa 
Albuquerque, New Mexico. er 


liated in 
ducationa| 
required 
ts receiv 
therapy, 
Teachen 


re nurses: 


- Housing 
ird, R.N. 
er, 444 F 


THESILA: 
aliment i; 
14, 1959 
mptly for 
Hospital, 
Mulberr; 


demic yr. 
l. Address 
Adminis. 
, Idaho 


STRUCTOR IN PEDIATRIC NURSING: 
pr formal and clinical teaching. Diploma 
hool with full N.L.N. accreditation. Hospi- 
1 of 392 beds with JCAH accreditation. 
dmit one class a yr. B.S. Degree required. 
beral personnel policies, social security and 
Apply Director of Nursing, 
e Mercer Hospital, Trenton 8, N.J. 
ISTRUCTOR-MATERNAL AND CHILD 
EALTH CARE: Limited group of basic di- 
oma student nurses in State accredited 
-hool of Nursing in Eastern North Carolina. 
m-current theory and practice. BS in 
ursing Education and experience in clinical 
rea minimum; MS or MA with specialty in 
ese fields desirable. Excellent personnel 
licies, salary commensurate with qualifica- 
ons and experience. Write Box LM-1, % RN, 


URSING: Diploma Program, State accredi- 
4 School of Nursing near coastal area of 
orth Carolina. Classroom and clinical teach- 
g, modern hospital. BS in Nursing Educa- 
on minimum, MA or MS with specialty de- 
Excellent personne! policies, salary 
pen dependent upon qualifications and ex- 
erience. Friendly town, 25,000 pop. serving 
rea of 50,000, within reach of coast and with 
ne recreational areas within and about city. 
Write Box LM-2, % RN, Oradell, N.J. 
NSTRUCTORS: Medical-Surgical, Funda- 
entals of Nursing, and Medical-Surgical 
pecialties. 225 bed hospital. N.L.N. provi- 
jionally accredited school of nursing, 100 stu- 
ents, B.S. and teaching experience desirable. 
iberal personnel policies. Minimum salary 
or qualified person $400 per mo. Apply to 
Director of Nursing Education, Allen Memori- 
1 Hospital, Waterloo, Iowa. 
NSTRUCTORS-MEDICAL AND SURGICAL 
ND NURSING ARTS: Formal and clinical 


.Beaching. NLN full accreditation, one class 


early of approximately 40 students. B.S. De- 


ree and teaching experience required. Liberal 


.personnel policies, salary 


based upon back- 
pround. No Nursing Service responsibilities. 
500 bed general hospital. Direct transporta- 
ion to N.Y.C. in 35 mins. Write Director of 
sy eo ee Beth Israel Hospital, New- 
ar 
NSTRUCTORS AND STAFF NU RSES: 
i Salary and personnel 
policies comparable to hospitals in area. Ap- 
ly Director of Nursing, General Hospital 
#1, Kansas City 8, Mo. 


ifthis progressive 1100 bed medical center. Start- 


laughter: 
ity, good 
iter. For 
of Nurs- 
Indian- 


NATOR: 
ing pro- 
hospital, 
. Degree 
inservice 
t, liberal 
le, start- 
yualifica- 
expense. 
., educa- 
Margaret 
Presby- 
re., S.E., 


ing salary LPN $232, Scrub Tech. $222 mo. 
plus night differential. Write Director of Nurs- 
ing, Jackson Memorial Hospital, Miami 36, Fla. 
LICENSED VOCATIONAL NURSES: The 
new Palo Alto-Stanford University Medical 
Center. $275 to $308 per mo. plus $10 premium 
for 3-11 & 11-7. Salary increase July 1. Vaca- 
tion 2 to 4 wks., retirement program, 
orientation program, social security, hospi- 
talization insurance, sk. benefits, 40 hr. wk. 
Apply Director, Nursing Department, Palo 
Alto-Stanferd University Medical Center, Palo 
Alto, Calif. 

MID-MANHATTAN HOSPITAL: Needs 
nurses, all tours of duty, 3 charge nurses for 
afternoon duty, 1 supervisor for medical-sur- 
gical fleors. Salaries commensurate with abil- 
ity and preparation. 8 pd. holidays, social se- 
urity, 4 wks. vacation, sk. lv., regular ince- 
ments. Write Director of Nurses, New York 


REGISTERED NURSES 


Staff duty—40 hour week 


Starting Salary $300 with increase of 
$120 per year for 2 years. 


$40 differential for evening, $25 for 
nights; time and one-quarter for over- 
time. 


c 
+ 


shifts. 


No rotating Opportunity for 


advancement. 
7 Holidays, 4 weeks vacation; sicktime; 
Socia Secu rity; Pension Plan. 
Living in 
able. 
Operating Room 

@ Starting Salary $310; call nights addi- 
tional pay. 


$22.50 per month, when avail- 


Apply 
Superintendent of Nurses 
THE NEW YORK EYE 
AND EAR INFIRMARY 
218 Second Ave., N. Y. 3, N. Y. 








proof of sterilization 
, 


Discover for yourself why A.T.I. 
sterilization indicators are preferred 
in 7 out of 10 hospitals today. Write 
for descriptive literature and FREE 
supply of samples. Dept. RN-7 
ASEPTIC-THERMO INDICATOR CO. 


11471 Vanowen St. No. Hollywood, Calif. 
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Polyclinic Medical School and Hospital, 345 
West 50 St., New York 19, N. Y. or call CO- 
lumbus 5- -8000. 

NURSE ANESTHETIST: General hospital, 
700 beds. Starting salary $4,500 per annum. 
Maximum, $5,000. 12 hodidays, pd. vacation 
and sk. time allowed. Full maintenance pro- 
vided. Address S. Bongiovanni, M.D. Chief 
a Martland Medical Center, 
Newark, N.J. 

NURSE ANESTHETIST: To complete staff 
of 8. 604 bed general hospital in Northeast 
Ohio. Salary open, generous employee bene- 
fits. No pediatric department. 40 hr. wk., 
plus overtime. Write Box AC, c/o RN Maga- 
zine, Oradell, N. 

NURSE ANESTHETIST: 364 bed general hos- 
pital being enlarged to 500 beds. Want to en- 
large present staff of one M.D. plus 7 an- 
esthetists. Salary up to $450 mo. 1 mo. vaca- 
tion per yr. plus retirement and sickness 
benefits. New air conditioned operating rooms. 
Apply Chief, Department of Anesthesia, York 
Hospital, York, Pa. 

NURSE ANESTHETIST: To join department 
of four nurse anesthetists and three anesthesi- 
ologists. Modern 350 bed general hospital. 4 
wks. pd. vacation. Starting salary according 
to training and experience. Progressive length 
of service increases. Write Director, Dept. of 
Anesthesiology, Memorial Hospital, 1501 Van 
Buren St., Wilmington 6, Del. 

NURSE ANESTHETIST: 240 bed general. 
Staff-doctor plus 5 AANA anesthetists. Start 
$5220 to $5580 based on experience. Good per- 
sonnel policies, retirement program plus social 
security. Contact Personnel Director, Mercy 
Hospital, Johnstown, Pa. 

NURSE ANESTHETIST: 245 bed general 
hospital AANA member desired. IVE nurse 





anesthetist on staff. Write Assistant Admin 
trator detailing experience and quailificatig 
Memorial Hospital, Casper, Wyo. 
NURSES: California, start $340 per y 
$25 PM and night differential. $25 additiy 
for surgery. 440 bed hospital. Tenure sa 
increases. Liberal vacation plan, 7 pd. h 
days, 40 hr. wk. Social Security, medi 
and retirement programs. Write Person 
Office, Sutter Community Hospitals, Sac 
mento, Calif. 
NURSES: Supervisory and General Dy 
Accredited 200 bed general hospital in gs 
urbs of Washington, D. C. 40 hr. wk., m 
increases. Nearby universities for contin 
education. Director of Nursing, Subur 
Hospital, Bethesda 14, Md. 
NURSES: Live in the Land of Enchantme 
where opportunities are awaiting you. Ha 
opening for obstetrical and general duty R 
in accredited hosp. which is situated in 
growing and thriving community with id 
imate. Salary range $300-400 mo. for 
hr duty. Liberal personnel policies. Sick 
plan with 6 holidays per yr. Also we » 
differential of $10 extra PMs. If interest 
please contact Administrator, Clovis Me 
orial Hospital, Clovis, N. Mex. 
NURSES: General duty, 236 bed hospi 
30 mi from NYC. Apartment-style residen 
Good salaries, free benefits and pension pl 
Modern hospital. Write Director of Nu 
ing, Morristown Memorial Hospital, Mor 
town, N. J. 
NURSES: Four Registered General Duty nv 
es for small general hospital, immediatd 
Furnished apartment available. Starting s 
ary $350 to $400 after list year. Apply 
writing to Box 336, Dos Palos, Calif., or pho 
Express 2-3450 after 6:00 P.M. collect. 
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IRSES-GENERAL DUTY: Excellent sal- 
, fringe benefits, small hospital residen- 
) area. 35 mi from NYC. Apply Mrs. C. 
Gardner, Tuxedo Memorial Hospital, Tux- 
t P2 ark, N.Y. 

IRSES-GRADUATE: Work in new, modern 
b bed hospital, only 35 mins. from New 

rk City. Exceptional working conditions in 
genial atmosphere. Liberal persov.nel 
hicies and chance for advancement. 4 wks. 
sation. Write Director of Nursing Service, 
ara Maass Memorial Hospital, Belleville, 


IRSING SERVICE INSTRUCTORS: Do 
a want to be a part of a terrific staff de- 
lopment program? We have it at the Los 
geles County General Hospital. Write 

, Box 1311, L.A. County 

dneral Hospital, L.A. 33, Calif. for full de- 


ils. 
BSTETRIC CLINICAL INSTRUCTOR: 
hily-accredited diploma program. 150 stu- 
University affiliated. New obstetric 
1959. Respon- 
B.S. 
ee required. Excellent personnel policies, 
luding full tuition assistance for courses 
nding to advanced degree. Apply to Direc- 
of Nursing Education, Mount Sinai Hos- 
al of Cleveland, 1800 East 105th Street, 
eveland 6, Ohio 
PENING FOR GENERAL DUTY NURSES: 
modern 49 bed hospital. Starting salary 
50 per mo. 40 hr. wk. Liberal fringe bene- 
s. Transportation reimbursed after 1 year 
tisfactory service. Apply Administrator 
oneer Memorial Hospital, Heppner, Oreg. 
PERATING ROOM AND GENERAL DUTY 
TRSES: New 50 bed general hospital, N.W. 
io at turnpike, 40 hr. wk., pd. vacations & 
. lv., pension plan, liberal differential pay- 
ent for eve. and nights. Apply Administra- 
r, Williams County General Hospital, Mont- 
lier, Ohio. 
PERATING ROOM AND GENERAL STAFF 
URSES: Pacific Northwest 225 bed hospital, 
eral personnel policies, pd. hospitalization, 
.. 1% overtime, call bonus, start 
5. Apply. Personnel Director, Tacoma 


the friendly atmosphere of the city’s most 
tive surgical hospital located only 15 mins. 
om the heart of The Golden Triangle. Be a 


room operating suite. Starting salary $290 
mo. Write Director of Nursing, The Western 
ennsylvania Hospital, Pittsburgh 24, Pa. 
PERATING ROOM NURSES: An excellent 
portunity to learn to scrub for surgical 
am in cardiac thoracic surgery. Immediate 
pon ina Apply Director of Nurses, Pres- 
rian Hospital, Philadelphia 4, Pa. 

PERATING ROOM NURSES: For 230 bed 
pneral hospital in new, modern, air con- 
itioned six-room operating room suite. 
autiful location. 40 hr., 5 day wk. Salary 
sed on education and experience. Call time 
iditional. Liberal personnel benefits. Apply 
irector of Personnel, Good Samaritan Hos- 
tal, West Palm Beach, Fla. 

PERATING ROOM NURSES: Modern air 
nditioned, 12 room operating suite in 450 
bd general hospital, 40 hr. wk., liberal per- 
bnnel policies. Enjoy Oregon’s year around 
ild climate while working. Close to skiing 


and ocean. Apply Employment Recruiter, 
Good Samaritan Hospital, Portland, Oreg. 
OPERATING ROOM NURSES: The new Palo 
Alto-Stanford University Medical Center. 
$325 to $361 per mo., $20 shift premium for 
3-11 & 11-7. Salary increase July 1. Vacation 
2 to 4 wks., retirement program, social se- 
curity, hospitalization insurance, 40 hr. wk. 
Rotating shifts. Apply Director, Department 
of Operating Rooms, Palo Alto-Stanford Uni- 
versity Medical Center, Palo Alto, Calif. 
OPERATING ROOM NURSES: Days and 
P.M. 154 bed general hospital located in 
beautiful residential suburb along the North 
Shore of Lake Michigan just North of Chi- 
cago. Modern ranch style nurses’ homes with 
attractiveiy furnished private bedrooms. 40 
hr. wk., attractive salary, other employee 
benefits. Contact Personnel Director, High- 
land Park Hospital Foundation, Highland 
Park, Ill. 

OPERATING ROOM SUPERVISOR: Want 
experience in an extremely busy service? We 
have just the spot for you. Starting salary 
$441. Write Betty Hartwig, R.N., Box 1311, 
L.A. County General Hospital, L.A. 33, Calif. 
for details. 

OPERATING ROOM SUPERVISOR: Regis- 
tered Nurse, male or female, 45 bed hospital. 
Additional construction underway and will 
be finished October 1, 1959, making total 
capacity 65 beds. P.G. and operating room 
technique required or satisfactory experi- 
ence. Salary commensurate with qualifications. 
Liberal personnel policies. Location in subur- 
ban Chicago area with good transportation 
to city. For further information, apply to 
Supervisor of Nurses, Hazel Crest General 
Hospital, Hazel Crest, IIl. 

OPERATING ROOM SUPERVISOR: 100 bed 
general hospital, 40 hrs. per wk., state retire- 
ment program, living quarters available, $300 
per mo. Apply Director of Nursing Service, 
Wadsworth Municipal Hospital, Wadsworth, 


hio. 

PEDIATRIC NURSING INSTRUCTOR: 225 
bed Children’s Hospital. Specialized pediatric 
nursing program to affiliating students from 
accredited diploma schools. B.S. degree re- 
quired and experience desired. Liberal per- 
sonnel policies. Salary comparable to hospi- 
tals in area. Apply Director of Nursing, 
Children’s Hospital, 2125 13th St., N.W., 
Washington 9, D. C. 
PEDIATRIC STAFF NURSES: For 200 bed 
children’s hospital. Immediate openings. Write 
for further details. Children’s Orthopedic 
Hospital, Seattle, Wash. 
PRESBYTERIAN HOSPITAL IN PHILA- 
DELPHIA: “The friendly Hospital’”’ offers you 
job satisfaction through team nursing, ade- 
quate staffing and good personnel policies. 
Nearby large university where credits may be 
taken for half rate tuition. Maintenance if 
desired. Apply Director of Nurses, Presby- 
terian Hospital, Philadelphia 4, Pa. 
PROFESSIONAL NURSES: Positions avail- 
able in Medical, Surgical, Psychiatric and 
Tuberculosis Services at 1238 bed VA Hospital 
in NYC. Salary and grade according to newly 
revised qualifications: Junior grade $4425, 
Associate Grade $5205, Full Grade $5985 with 
annual increases. Liberal personnel policies, 
30 days annual leave, 15 days sk lv., 8 holi- 
days and retirement plan. Full U.S. Citizen- 
ship required. Apply Chief, Nursing Service, 
Veterans Administration Hospital, First 
Ave. at E 24th St., N.Y. 10, N.Y. 

PUBLIC HEALTH: (a) Instructor, univ. col- 
lege, nursing, must have Master’s Degree, 
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NURSES 


(GENERAL DUTY) 
FOREIGN EMPLOYMENT 


, I 
| 
| Registered nurses with minimum of , 
| 3 years bedside nursing experience 
in minimum 250 bed hospital. Pref- | 
| erence given to candidates with BS | 
degree and/or assistant head nurse 
I experience. l 
l For large company operated hos- | 
| pital in the Middle East. Excellent J 
Community facilities. Salaries con- \ 
I ducive to large savings; plus all- 
| inclusive benefit plans. Write out- | 
, lining background and experience " 
{please include phone number). 
I l 
e l 
: 
! ] 


Recruiting Supervisor, Box 332 
ARABIAN-AMERICAN 


OIL COMPANY 
505 Park Ave., New York 22, N.Y. 


a eee 








The Best Way 
TO FIND A POSITION 


To the R.N. confronted with the prob- 
lem of finding a position, Burneice Lar- 
son, founder of the counseling service for 
the physician, offers the services of The 
Medical Bureau. 


All negotiations strictly confidential. 
_ Opportunities in all parts of America, 
including countries outside continental 
United States—with physicians in pri- 
vate practice, clinics, universities, public 
health agencies, industry, and hospitals. 

Please write today for our Analysis 
Sheet, so we may prepare an individual 


survey ‘. opportunities in your particu- 
lar field 


— Magis fam — 


Director 
THE MEDICAL BUREAU 
900 N. Michigan Ave. CHICAGO 


for 35 years serving the profession with 
outstanding opportunities and competent, 
dependable persennel. 
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$650 month, ideal southwest location (b) # 
ecutive Director, Community chest org., ; 
portant M.W. city, familiar with aid te chr 
ically ill, $7200 (c) Foreign Assignmey 
teaching and staff nurse level, $5200-11,4 
RN7-6 Burneice Larson, Medical Bureau, 
N. Michigan Ave., Chicago, Il. 
PUBLIC HEALTH INSTRUCTOR COOR} 
NATOR: To reorganize out-patient stude 
teaching program, participate in integrati 
and teaching of social and health aspe 
Degree and experience required. 3 yr. fu! 
accredited school. Good salary, liberal p 
sonnel policies. 500 bed voluntary hospit 
Easy accessibility to N.Y.C. and universitig 
Write Director of Nursing, Newark Be 
Israel —, 201 Lyons Avenue, Newar 
12, N. 

QUAL IFIED OPERATING ROOM SUPE 
VISOR: Modern 88 bed, fully accredited ge 
eral hospital. College city of 30,000. 85% sx 
shine belt. Modern personnel policies. 40 hr. y 
Salary open. Apply Director of Nurses, Me 
orial General Hospital, Las Cruces, N. Me 
QUALIFIED PUBLIC HEALTH NURS 
AND REGISTERED NURSE: Salary for p 
lic health nurse $4250. Immediate appointm: 
on a provisional basis. Permanent appoir 
ment with increases up to $5330, 35 hr. wi 
liberal vacation and personnel policies, pensi 
rights, in-service training, promotional 
portuniities. Generalized service  includi: 
maternal and child care, school health ay 
communicable disease control. Salary for reg 
istered nurses $3750-4110. Opportunity { 
registered nurses seeking public health qua 
fications. Immediate appointment, 35 hr. wk 
liberal personnel policies. Applicants must | 
able to matriculate for public health nursin 
courses at university. Applicants (except NY 
veterans) must not have reached 36th birt 
day. Write or call the NYC Dept. of Heal 

, 








125 Worth St., New York 13 
R.N. For women’s dormitory infirmar 
small college. Live in. New _ buildings 
Easter, Christmas, and summer vacation: 
Personal interview required. Box 150, A 
bion, Mich 
RN’S: For children’s camps, good salar 
July -Aug., free placement, 250 member cam; 
Assoc’n Private Camps, 55 West 42nd S& 
New York 36, N.Y. 
REGISTERED NURSE: Enjoy Florida livir 
at its best in beautiful Miami. We invite y 
to join our staff in this progressive 11! 
bed medical center affiliated with the U: 
versity of Miami. Liberal personnel p: 
cies, 40 hr. wk., free uniform laundry a: 
temporary housing at moderate cost. Star 
ing salary $296 mo. plus night differentia 
Write Director of Nursing, Jackson Memori 
Hospital, Miami 36, Fla. 
REGISTERED NURSE: For 200 bed Geriatr 
Hospital. Supervisory position. Degree 
necessary. Modern living quarters. Startins 
salary $4600 or more en > qualifica 
tions. Free Blue a and C Dr. K. § 
Pelz, Box 420, Wallingford. ol 
REGISTERED NURSE: For small communit 
hospital. Resort area, no rush, picturesq\ 
ting, good highways. Will arrange to pé 
4 flight in fare within 200 miles, if desire 
$385 RN starting salary per mo. or $575 RN! 
starting salary per mo. $200 bonus each y! 
Richard A. Alvarado, Adm., Seneca Hospit« 
Chester, Calif. 
REGISTERED NURSES: Gen. duty, 25 be 
hosp., starting salary $300 per mo. Room § 
board. 40 hr. wk., retating shifts. 8 holida) 
sk. lv., vacation. Apply to Director of Nursé 
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Caldesene 


*tdicated powde 


prevention - treatment 


Walthie 


Caldesene 


medicated powder 


The medication makes the big difference: Caldesene contains 15% calcium un- 
decylenate for sustained antibacterial and antifungal action — Caldesene forms a 
protective coating which prevents moisture or other irritants from coming into 
contact with tender or affected areas. Since the film is discontinuous it does not 
interfere with insensible perspiration. This unique product relieves itching, sore- 
ness and burning, and protects against diaper rash, prickly heat, and chafing. 


Supplied in 2 oz. shaker containers. 


FOR A TRIAL SUPPLY WRITE TO 
PROFESSIONAL SERVICE DEPARTMENT 


MALTBIE LABORATORIES DIVISION 
WALLACE & TIERNAN, INC. 





Belleville 9, New Jersey 
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Mt. Grant 


General Hospital, Hawthorne, 
Nev. 

REGISTERED NURSES: Openings in Pedia- 
trics, Obstetrics, Medical-Surgical and Recov- 
ery Room. Modern 104 bed hospital in beautiful 
lake shore suburb of Chicago. Living quarters 
on hospital grounds. Director of Personnel, 
Lake Forest Hospital, Lake Forest, Ill. 
REGISTERED NURSES: New wing opening 


in fall will have openings all levels. Differen- 
tials for 3 to 11, 11 to 7 duty. Bonus OR. 
37% hr. wk., cumulative sk. lv. Regular 


merited increments. Excellent personnel poli- 
cies. Apply Director of Nursing-Overlook 
Hospital, Summit, N. J. 

REGISTERED NURSES: Excellent opportu- 


nities for staff nurses in 400 bed teaching hos- 


pital. $340-370 days, $370-400 evenings and 
nights. Room accommodafions in attractive 
residence at low rates. Centrally located. 


Write Director of Nursing Service, Dept. R. 
N., Mount Sinai Hospital Medical Center, 
2750 W. 15th Place, Chicago 8, Ill. 
REGISTERED NURSES: For Veterans Ad- 
ministration Hospital, Fort Howard, Mary- 
land, located 15 miles from Baltimore. 377 
bed GM&S hospital. Personnel policies in- 
clude normal work wk. 40 hrs., annual leave 
30 days, sk. lv. 15 days and legal holidays 8. 
Salaries junior grade $4425, associate grade 
$5205, with yearly increases. Non-housekeep- 
ing quarters available. Uniform allowances 
and laundry provided. Openings for both men 
and women. —— Chief, Nurse, VAH, Fort 
Howard, 

REG ISTERED NURSES: For air-conditioned 
200 bed general hospital, organized medical 


staff, pleasant working conditions, reason- 
able accommodations in nurses. residence. 
Starting salary $277 per mo., 4 wks. annual 





vacation with sk. lv. and holidays. Ap) 
Director of Nurses, John D. Archbold Me 
orial Hospital, Thomasville, Ga. 
REGISTERED NURSES: Operating ru 
and general duty, for 350 bed hospital 
western suburb 16 miles west of Chicag 
loop. Starting salary for experienced opq 
ating room nurses $250 mo. Starting sala; 
for general duty nurses $325. Differential] , 
$15 for PM and night shifts. Compensati 
of $2 a day for weekend duty. 6 pd. holida) 
and other liberal benefits. Apply Direct 
of Nursing Service, Memorial Hospital, E 
hurst, Il. 

REGISTERED NURSES: Immediate ope 
ings for staff duty and relief surgical scri 
starting salary $350 mo., with periodi 
P.M. and night differe ntial, Social § 
urity, vacation, sk. lv., holidays, 40 hr. wk 
ind other benefits. Apply Director of Nursin; 
Palo Verde Hospital, Blythe, Calif. 
REGISTERED NURSES: 6 months exper 
ence in an approved hospital may qualify ya 


nurse, 


raises, 


for a $395 a month position. Write for «& 
tails to Betty Hartwig, R.N., Box 1311, L.! 
County General Hospital, L.A. 33, Calif. 


REGISTERED NURSES: New, modern h 
pital in San Jose, California, owned and 
era , by the Daughters of Charity. Locate 
in the heart of the Santa Clara Valley, one hr 
from San Francisco. Openings in Operatir 
Room, Surgical, Medical and Obstetrics. Ge 
graphical location, climate and working en 
vironment contribute to your job satisfaction 
Salary for staff nurses $330 to $377.50 plu 
Blue Cross and generous fringe benefits. A) 
ply Director of Nursing Service, O’Conn 
Hospital, San Jose, Calif. 
REGISTERED NURSES: 
hosp. Salary 


105 accredited ge 
$330-360 per mo. 40 hr wk 





(anroons 
at 


Morristown Memorial Hospital 


Unusual garden-type apartment resi- 
dencies for nurses, offering 2- and 3- 
bed-sitting rooms, with shared kitchen- 
ette and bath. 

Eight-hour day, 40-hour week. 


Merit increases every six months for a 
period of five years. 

Three weeks’ paid vacation, four weeks’ 
paid vacation after three years. 


Morristown, New Jersey 


Accepts nursing school graduates 
on temporary basis prior to their 
state registration. 


Opportunity for advanced study 
at several nearby universities. 


Write Director of Nursing Service 
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to their 
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r Service 


Good salaries. Forty-hour week base. 
Paid overtime. 


Earn while learning. Working scholar- 
ships given by hospital to acceptable 
candidates. Full time and part time. 


Learn while earning. Every nurse par- 
ticipates in graduate staff in-service 
training program. 





Director of Nursing Service 
Barnes Hospital 

600 South Kingshighway 
St. Louis 10, Mo. 


BARNES HOSPITAL MEDICAL CENTER 
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liberal vacation holiday & sick lv plan. Apply 
Director of Nurses, Glenn General Hospital, 


Willows, Calif. 
REGISTERED NURSES: New 25 bed hos- 
pital. $300 mo. to start. $100 bonus at end of 


6 mo. Meal on duty, 3 uniforms laundered 
weekly. Parmer County Community Hospital, 
Friona, Tex. 

REGISTERED NURSES: Immediate openings 
for staff duty. 500 bed general hospital, air- 
conditioned. 40 hr. wk., liberal personnel 
benefits. Contact Personnel Manager, South- 
ern Baptist Hospital, 2700 Napoleon Ave., 
New Orleans 15, La 

REGISTERED NURSES: California coastal 
area. Ideal climate. New hospital, good pro- 
motional possibilities, liberal vacation and 
sk. lv. Canadian nurses eligible. Salary starts 
at $315 per mo. Apply Personnel Dept., 
Court House, Ventura, Calif. 

REGISTERED NURSES: Staff and general 
duty nurses. New 157 bed acute general hos- 
pital located in fast growing City of Fremont 
approximately 1 hr from the heart of San 
Francisco. Good salary, sick lv, vacation and 
hospitalization plan. Contact Director of 
Nursing Services, Washington Township Hos- 
pital, P. O. Box 656, Niles, Calif. 
REGISTERED NURSES: Positions open on 
all shifts and services including delivery and 
OR. Modern 60 bed hosp. located in SW Colo- 
rado. Nurses must be eligible for Colo. regis- 
tration. 40 hr wk, pd Vacations, Social Secur- 
ity, holidays, liberal sick lv and other bene- 
fits. Gen. duty $325. Modern quarters avail- 
able for single personnel if desired. Southwest 
Memoria! Hospital, Cortez, Colo. 
REGISTERED NURSES: Positions available 
in 230 bed gen. hosp. located in beautiful 
resort area. Liberal personnel policies. 40 
hr wk, other fringe benefits. Apply Direc- 
tor of Personnel, Good Samaritan Hospital, 
West Palm Beach, Fla. 

REGISTERED NURSES: Positions available 
in 90 bed general hospital. Beginning salary 
$300 per mo. with pay increase after first 
6 mos., after 12 mos. and annually thereafter. 
Cash shift differential, 40 hr. wk., 8 pd. 
holidays. Retirement Plan and other liberal 
personnel benefits. Picturesque Nurses’ Home 
with meals and laundry available at very 
reasonable cost. Write Director of Nursing, 
Miners’ Hospital of New Mexico, Raton, 
N. Mex. 

REGISTERED NURSES: Staff vacancies on 
Medical-Surgical floor, O.B., Op. Rm. 40-hr 
wk, no shift rotation, excellent job benefits. 
Salary days $285-315, E&N $295-325. OR 
$300-330. Room and board available for 
$43 mo. Your transportation paid (via first 


When Constant 


Serubbing 


lrvitates 


class air) to Albuquerque and return in 
hange for 1 yr employment contract. 
in the sunny year-around climate of 
historical Southwest. Call collect or 
to Mrs. Margaret Nelson, Director of \ 
ing, Presbyterian Hospital Center, 4) 
yuerque, N. Mex., Phone 3-5611. 
REGISTERED NURSES FOR CALIFOR) 
STATE HOSPITALS: Streamlined proce 
enables professional nurses without ex) 
or with one year of psychiatric nurs 
experience to be appointed promptly. 
service training program features new tre 
in psychiatric care and treatment as well 
basic and advanced courses in psychia 
irsing. Opportunities for promotion to 
ministrative positions in hospitals for 
tally ill and mentally retarded. Teach 
ositions require psychiatric nursing expé 
ence and college degree. Nurses registered 
ther states are usually eligible for Califo 
ense without examination. Write for 
tails State Personnel Board, 801 Cap 
Avenue, N 201, Sacramento 14, Calif. 
REG ee pena NURSES WANTED: } 
50 bed municipal hospital. Salary $3700 
yr. with $100 yearly increments reach 
maximum of $4200. 40 hr. wk., vacation, g 
time and 12 holidays, one meal and laund 
n iforms provided. Apply to Director of N 
ing, Martland Medical Center, Newark, } 
REG ISTERED PROFESSIONAL NURSI 
General staff and operating room for 200 
illy accredited general 





















ence 


hospital, proxin ? 
New England beaches. Policies for 40 hr 
lude alternate weekends, 9 pd. holidg ( 


he minimal fee living quarters. Opportu 


for graduate study available. Address 
ector of Nursing Service, Woonsocket 
pital, Woonsocket, R.I. 

REGISTERED PROFESSIONAL NURS 
For supervisory, teaching and general s 


sitions. Salary commensurate with ed 
tion and experience. Base salary starts 


{17 per mo with $30 monthly p.m. and 1 
ferential plus $2 bonus for Saturdays, § 
and holidays worked. Other bene 
Progressive personnel policies. 250 bed JCJ 
approved teaching hosp. on Northside Chi 
near educational, cultural and recreatio 
activities. 20 mins. from Chicago Loop. R 
sonable, good living accommodations nr hd 
Write to Director of Nursing, Ravenswi 
Ho —_— Wilson Ave. at Winchester, Chicé 
REGISTERED NURSES: Modern 400 
hospital, located very near Rutgers, Se 
Hall and Columbia Universities. Recreati: 
cilities unlimited, one half hr. from N 
York and its Broadway plays, one hr. fr 


; 
daavs 


ACID MANTLE 


Creme and Lotior 


Nurses’ & Physicians’ Hands 


arity 
= 4. 
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REHABILITATION IN NURSING 
AT HIGHLAND VIEW HOSPITAL 
Cleveland, tig 


If you believe that Rehabilitation is good basic nursing 
care, then join the graduate staff of a hospital that... 


@ is internationally known for its work and research in Re- 
habilitation, 


@ gives on-the-job training in the principles and techniques 
of Rehabilitation in Nursing, 


has reduced the length of stay for the average patient from 
three years to six months, 


is daily reaching rehabilitation goals and reclaiming lives 
of the impaired and disabled, 


combines medicine, physical medicine, nursing, psychology, 
medical social service and other disciplines into an effective 
team which provides the “total push” needed for the re- 
habilitation of the disabled patient, 


provides scholarship funds for advanced education, pro- 
gressive personnel policies, modern equipment, and a chal- 
lenging future. 


Write to the Director of Personnel Relations for information on 
employment opportunities and personnel policies. Applications are 
referred to the Director of Nursing. 


HIGHLAND VIEW HOSPITAL 
3901 IRELAND DRIVE, CLEVELAND 22, OHIO 


Approved by the Joint Committee on Accreditation of Hospitals. 
Affiliated with the School of Medicine Western Reserve University. 
RN - uty 1959 QQ 












Philadelphia, two hrs. 





$32.50 monthly bonus for 3:30 PM to 12 PM 
i $21.50 monthly bonus for 11:30 PM 











from Atlantic City. Michigan Ave., 


education program, Interns and SCHOOL NURSE: Registered Nurse 


School of Nursing, In Service small infirmary 


Program. Liberal personnel policies, 1 mo. miles from N.Y.C 
vacation, free Blue Cross, 8 pd. holidays, 12 P.O. Box 308, Summit, N.J. 


pleasant opportu 


per yr. Salaries from $3640, STAFF NURSE: 


7:30 AM shift, regular 5 day, 40 hr. wk. go, 40 miles from South Bend, Indiana. 4) 
Write Director of Nursing Service, St. Peter’s wk., 8 hr. tours, 
General : nga Easton Ave., New Bruns- policies. Apply Director of Nursing Sery 


190 bed non-sectarian } 
pital located in the heart of the fruit are 
Southwestern Michigan. 90 miles from Ch 


excellent salary, person 


Mercy Hospital, 


sunshine belt. Modern personnel $361 per mo. 
policies, 40 hr. wk., prevailing salary. Apply 3-11 & 11-7. Salary increase July 1. Vacati 
Director of Nurses, Memorial General Hos- 2 to 4 wks., 
pital, Las Cruces, N. Mex program, social 
REGISTERED NURSES: ’ For Charge Nurses surance, sk. 


regular increments and social security. Also general medical and surgical hospital aff} 

limited trained Licensed Practical Nurses’ ted with Southwestern Medical School, Uj; 

positions available. Contact Director of Nurs- versity of Texas. iti i 
Waterman Memorial Hospital, Inc., Physical Medicine 

Drawer B, Eustis, Fla. cal and Surgical 


REGISTERED PROFESSIONAL NURSES: munity of 16,000 
For supervisory, educational and general staff 


Liberal personnel policies. 40 hr Minimum annual s . 
wk, differential for eve, nights and OR. allowance, $120 yearly increases, other s 
Social Security. Christ Hospital, 176 Palisade aries dependent i 
, Jersey City, N.J. fications. 40 


SALES CONSULTANT: National manufac- days sk. lv., 
surgical supplies has _ interesting tirement and 


















































position for R.N. who has aptitude for sales. ice. Excellent 

Will travel extensively in Middle West. Sal- vicinity. Modern 

ary plus expenses. Liberal benefits including izenship and 

retirement plan and free insurance. Prefer or territory required. Apply Chief, Nursi 
age 35-45. Please give full details regarding Service, Veterans 


, marital status, education, experience and McKinney, Tex. 
salary are eg Write Box KC c/o RN Maga- 


Benton Harbor, Mich. 


N. 
REGISTERED NURSES: Modern 88 bed, ful- STAFF NURSES: 
ly accredited general hospital. College city of Stanford University Medical Center. $325 


$20 shift premium { 


retirement program, orientatj 








, 40 hr. wk. Apply Dirg 
and floor supervisors, 118 bed non-profit gen- tor, Nursing Department, Palo Alto-Stanfu 
eral hospital, starting salary $285 to $325, University Medical Center, Palo Alto, Calif. 


depending on experience, shift differential, STAFF NURSES: 312 bed air conditio 


and Rehabilitation, Med 
Nursing. Located in co 
with easy accessibility 
over 30 mile expresswa 
$4425 and unifo 


downtown Dallas 


8 holidays per yr., 


current registration any staf 
Administration Hospits 


STAFF NURSES: For 3,000 bed general h 


pital. Ask us about openings on your favori 


N.J. 
SCHOOL OF ANESTHESIA: Approved by the service. Betty Hartwig, 
AANA. Open to registered nurses of accredited County General Hospital, 
schools of nursing. Applications being re- 
ceived for August and February classes. For 
complete information and application blanks pital, midway between Yellowstone Park and 
write to Everard R. Hicks, Director of The Denver. Apply 
School of mama The McLeod Infirmary, 


R.N., Box 1311, L. 
L.A. 33, Calif. 
Beginning salary $31 
245 bed general h 


STAFF NURSES: 


Good personnel policies. 


Director of Nursing Serviceiia 
Memorial Hospital, " 
410 bed hospital with exf}sps 


STAFF NURSES: 


SCHOOL NURSE: Exclusive girls school, pansion program 


located on Florida’s Gull 


sociable faculty, btfl. campus, Coast. Starting salary $260 for days, $275 fo 


attractive living quarters, $300 month, mtce. evenings and nights. 
RN7-7 Burneice Larson, Medical Bureau, nual increases, 


900 N. Michigan Ave., Chicago, IIl. tion benefits. 










STAFF NURSES: Foreign assignment for 
U.S. owned industrial hsp. overseas operation, 





In-service program, an 
i sick lv. and vaca 
Director of Nursing 
St. Petersburg 1, Fis 
238 bed approved hospita 


Mound Park Hospital, 
STAFF NURSES: 


S. or asst. head nurse exp. RN7-8 in Southern California ocean resort city. ! 


Burneice Larson, Medical Bureau, 900 N. tractive personnel 
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For dry, Sensitive or irritated skin 


NIVEA® Creme NIVEA® 


and superfatted BASIS® 
Trial supply on request 


LAG Clee! ES 


NORWALK co 
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ia Registered Nurses starts at $315. Shift 


bara Cottage Hosnitel, Santa g be 


University of Michigan Medical 
Dynamic environment of clinical 
e, teaching & medical res. Starting salary 
}0) a mo. Excellent personne! policies. Please 
ite to the Director of Nursing, University 
, Ann Arbor, Mich. 
400 
i private general hospital with school of 
@rsing. Expansion program just completed. 
i@plicants should be in excellent health, 
alization j#tween approximate ages of 26-45. B.S. de- 
Apply Dirdlee in nursing or equivalent, with previous 
lto-Stanfdad nurse or supervisory experience required. 
Alto, Califffberal salary range and employee benefits. 
conditiommcellent working conditions in one of mid- 
pital affil™est’s foremost institutions. Centrally located 
School, Uggs city and convenient to outstanding residen- 
Vailable #! and shopping facilities. Contact Personnel 
e@epartment, Milwaukee Hospital, 2200 W. 
lbourn Ave., Milwaukee 3, Wisc 

'PERVISOR—OBSTETRICAL DEPART- 
ENT: Accredited general hospital in San 
tonio, Texas with programs for both pro- 
sgessional and vocational nursing students. 
| B beds expanding to 450, averaging 400 de- 
Excellent opportunities to 
in nursing in nationally 
own colleges. Salary commensurate with 
ucation and experience. Pd. vacations, sk. 
s. and other employee benefits. For further 
formation write Nurse Administrator, Bap- 

st Memorial Hospital, San Antonio, Tex. 
JPERVISOR OF NURSES: For Bound 
rook Hospital, State references and salary. 
rite Dr. Benjamin Borow, Medical Director, 
ound ay Hospital, 507 Church St., Bound 


: (a) Day Supervisor, 80 
9 Calif. location $400-460 
oi (b) OR Supv., top position in dept. 
43, 400 bed teaching hsp., excellent 
‘@alary, Texas (c) Floor Supv. ready to 
ssume direction nursing service, 80-100 bed 
ps., opportunities Ariz., Ohio, Ill., NY, 
5000 (d) Medical Supv., 250 bed hosp., 
eading M.W. City, $5000-6000. RN7-9 Bur- 
eice Larson, Medical Bureau, 900 N. Mich- 
gan Ave., Chicago, III. 
SURGICAL REGISTERED 


NURSES-STAFF 


holidays, sick lv. Surgery starting base pay 
for CalifR338, Stand by & call back time extra. Staff 


R.N. starting pay $332 mo. Regular pay in- 
creases. P.M. & night differential $10. Yolo 
— Hospital, P.O. Box 210, Woodland, 


Cal 

SUTURE NURSES: Work with top nurses 
and surgeons. Opportunity experience in radi- 
cal procedures. 5 day wk schedule. Teachers 
College learn-earn plan now open to oper- 
ating room nurses combines study with ex- 
perience at full salary. Good basic prepara- 
tion needed, learn specialty here $315 mo. 
plus \, pay for on-call hours. 4 wks vacation, 
other benefits. See our ad High Caliber Regis- 
tered Nurses, Thelma Laird, R.N. Director of 
Nursing, Memorial Center, 444 E. 68th St., 

New York 21, N. 

TRAINED OPERATING ROOM NURSE 
WANTED IMMEDIATELY: New surgical 
unit in 90 bed hospital. Seven doctors on 
medical staff. Beginning salary $325. per mo. 
with pay increase after first 6 mos., after 
12 mos. and annually thereafter, plus other 
liberal personnel benefits. Picturesque Nurses’ 
Home with meals and laundry available at 
very reasonable cost. Write Director of 
Nursing, Miners’ Hospital of New Mexico, 
Raton, N. Mex. 

VACANCY IN SEPTEMBER: For registered 
nurse interested in “live-in” position in 
private school, country living, 150 boys, ages 
10-16 yrs. Write Dr. Merritt B. Low, Eagle- 
brook School, Deerfield, Mass. Telephone 
PRescott 3-5400. 

VETERANS ADMINISTRATION CENTER: 
Dayton, Ohio, an 820 bed hospital affiliated 
with Ohio State University offers opportuni- 
ties for professional nurses in medical, sur- 
gical, geriatric and tuberculosis nursing. 
Monthly salary: $370 to $795. Facilities for 
educational advancement at University of 
Dayton and Miami University. In-service 
education program, annual salary increases, 
30 days vacation, 15 days sick lv, 8 holidays, 
retirement plan, living quarters available. 
Full U.S. Citizenship required. Write: Chief, 
Nursing Service, Administration Center, 


Dayton, Ohio 
CLASSIFIED 
ADVERTISING RATES 
Rates for POSITIONS AVAILABLE ad- 


vertisements are as follows: 
$9.00 minimum charge for three lines 
(approximately 20 words), $2.50 for each 
additional line (6-7 words). 
Closing date is the first of month pre- 
ceding date of publication. 





Try it. You'll find Aeroplast Dressing is more than a spray-on pro- 
tective coating—it is a new and different treatment method which 
encourages faster healing and simplifies nursing care. It takes 
only 10 to 20 minutes for one “treatment” which lasts 24 hours to 
several days. Patients appreciate the comfort of this smooth, skin- =3 
like plastic film dressing that is neat, washable and non-irritating. 
Also, early use of Aeroplast can prevent an impending ulcer. 


WRITE FOR REPORT BY A NURSE describing this new treatment method 
and the advantages it has demonstrated during two years’ use in 


both a hospital and a nursing home. 


(Am. J. Nurs., 58:1009, July, 1958) 


AEROPLAST CORPORATION 420 Dellrose Avenue, Dayton 3, Ohio 
Available through your surgical or drug supplier. In Canada, Fisher & Burpe, Ltd. 


®Acroplast—U.S. Pat. No. 2,804,073 
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What 

every nurse 
should know 

about 





nancy 


Expectant mothers, an amazing number 
of them, take the time and trouble to 
write and tell us about Tums. Over and 
over they mention the wonderful ‘relief 
Tums provides for acid indigestion, 
heartburn and gas which so often occur 
during pregnancy. And we'd like to add: 
Tums relieves an upset stomach. quickly, 
with no danger of over-alkalizing or 
acid-rebound. Tums tablets are non- 
systemic. No water or mixing needed. 
Send for your professional sample now. 





e Quick relief for acid 
indigestion, heartburn, gas 


Dear RN: 


Send this coupon to Lewis-Howe Co., Dept. 
5RN, 319 S. 4th St., St. Louis 2, Mo., for a 
professional sample of TUMS in a metal 
carrier. 


LEWIS-HOWE COMPANY 
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WHERE TO FIND OUR ADVERTISERS 


Aeroplast Corporation — a ee 
American Cystoscope Makers, ‘Inc. 
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Sinutab 
he misery of sinus headache can now be relieved with the single new 


_gprescription—Sinutab. Doctors and patients all over the country are 
‘mnding it gives prompt, lasting relief. 


Binutab aborts pain /decongests/ relieves pressure/and 
brovides mild tranquilizing action to relax the patient 


@Vhen you have a patient suffering from sinus or frontal headache, check 

‘ith your chief or supervisor for the use of Sinutab. Sinutab is a safe 

6, preparation which you may have full confidence in recommending. 

_gposace: Adults: Two tablets every four hours. Prophylactically, 
m™pne tablet every four hours. Children 6 to 12 years: one-half 

@ ult dosage. FORMULA: N-acetyl-para-aminophenol (APAP) 150 eS 
mg., (24% gr.); Acetophenetidin, 150 mg., (2% gr.); Phenyl- 

‘mropanolamine HCl, 25 mg., (% gr.); Phenyltoloxamine Di- ee) 

@ydrogen Citrate, 22 mg., (1 gr.). SUPPLIED: Bottles of 30 tablets. 


jie "PACE MARK 


don’t dare blow my nose 














MORRIS PLAING. N. J. 
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MAKE THIS TEST—Smooth Z.B.T. by 
Powder on your hand. Then Sprinkle w 
water. Note how water rolls off! Z.B.T. mg 
ture-proofs skin, gives baby extra protect 


... that Z.BLT. 
Moisture-Proofs Baby's Skin 


. = 
i 























Yes, because Z.B.T. Baby Powder 
with Olive Oil actually sheds 
moisture, it moisture-proofs baby’s 
skin against irritating acid- 

— moisture of wet diapers and 
perspiration. Soothes like powder, protects 
like oil. Guards against painful chafing, 
prickly heat, urine scald and diaper rash. 
Keeps skin dry and comfortable. 

Use Z.B.T. Baby Powder after bathing, 
at every diaper change. 











OLIVE Olt HAS 


R WITH 
ees 00 HOSPITALS 


1. BABY P 
oa OVER 17 


BEEN USED IN 
NOTE: Z.B.T. does not contain 


zinc stearate or boric acid. 
GLENBROOK LABORATORIES Division of Sterling Drug Inc., 1450 Broadway, New York 18, 
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e decorative jar makes a therapeutic difference 


e FILIBON jar is a handsome and handy reminder for everyday pre- 
fatal nutritional support. You can be sure she will be reminded of her 
ILIBON-a-day...and that the up-to-the-minute formula covers nutritional 
efenses throughout pregnancy. 


ILIBON provides ferrous fumarate, an iron well-tolerated by even the 
ost easily upset patients. Each small, dry-filled capsule also includes vita- 
in K and AUTRINIC® Intrinsic Factor Concentrate that enhances, never 


hibits, Biz absorption. For complete formula see Physicians’ Desk Ref- 
rence, page 688. 


DERLE LABORATORIES, 2 Division of AMERICAN CYANAMID COMPANY, Pearl River, NewYork Cfederta) 


Z.B.T. by 
Sprinkle w 
fH! Z.B.T. mo 
ra protect 








AOR GXOXCKUXUSUXORO 


FILIBON 


AOXOXXOKONOXO ROR 
MERRIER RE 


not contin 


orice acid. : Eka 


York 18, 


Phosphorus-free FILIBON® Prenatal Capsules Lederie 








